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Workers, Local Union 479 
(Newtron Group) 

 Case 16-CB-240231 
 

DEAR MR. BURK: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner ALEX 
HERNANDEZ whose telephone number is (346)227-1372.  The mailing address is 1919 Smith 
St, Ste 1545, Houston, TX 77002-8051.  If this Board agent is not available, you may contact 
Resident Officer STEVE E. MARTINEZ whose telephone number is (210)417-4062. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 
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Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
TIMOTHY L. WATSON 
REGIONAL DIRECTOR 

Enclosure:  Copy of Charge 
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Copy of charge only sent to: 
  

JAMMI JUAREZ 
INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS 
900 7TH ST, NW 
WASHINGTON, DC 20001-3720 

 
 



 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL UNION 479 
(NEWTRON GROUP) 

 Charged Party 

 and 

 

 Charging Party 

 

 
 
 
 
 
Case 16-CB-240231 
 

 

 
AFFIDAVIT OF SERVICE OF CHARGE AGAINST LABOR ORGANIZATION  
 
 
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
April 25, 2019, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

JIMMY BURK, BUSINESS MANAGER 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS LOCAL 
UNION 479 
1430 SPINDLETOP RD 
BEAUMONT, TX 77705 

 
 

 
April 25, 2019  Cynthia Davis, Designated Agent of NLRB 

Date  Name 
 

 
   
  Signature 
 

(b) (6), (b) (7)(C)
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Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
TIMOTHY L. WATSON 
REGIONAL DIRECTOR 
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MIKE DEFEE, PRESIDENT 
NEWTRON GROUP 
1905 INDUSTRIAL DR 
NEDERLAND, TX 77627 
 

Re: International Brotherhood of Electrical 
Workers, Local Union 479 (Newtron Group) 

 Case 16-CB-240231 
 

DEAR MR. DEFEE: 

Enclosed is a copy of a charge that has been filed in this case.  Although this charge is not 
filed against you, it is necessary for us to obtain information from you to determine whether we 
have jurisdiction over this case.  In the future we may also need to obtain evidence from you 
concerning the merits of the charge.  This letter tells you how to contact the Board agent who 
will be investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner ALEX 
HERNANDEZ whose telephone number is (346)227-1372.  The mailing address is 1919 Smith 
St Ste 1545, Houston, TX 77002-8051.  If this Board agent is not available, you may contact 
Resident Officer STEVE E. MARTINEZ whose telephone number is (210)417-4062. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit the enclosed Commerce Questionnaire to 
enable us to determine whether the NLRB has jurisdiction over this dispute.  If you recently 
submitted this information in another case, or if you need assistance completing the form, please 
contact the Board agent.   
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If, during the investigation of this matter, the Board agent asks for evidence, I strongly 
urge you or your representative to promptly present all evidence relevant to the investigation.  In 
this way, the case may be fully investigated more quickly. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a 
hearing before an administrative law judge.  We are also required by the Federal Records Act to 
keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 
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We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
TIMOTHY L. WATSON 
REGIONAL DIRECTOR 

Enclosures 
1. Copy of Charge 
2. Commerce Questionnaire  









       
           

         

          
         

    

           
         

  

           
            

         
    

           
            

     

   

        
           

           
           

    

          
             

       

          
          

         

   

                        

        
           

       

          
            
           
         

            
            

        
             

          
         

            
           

          
           

          
           

         
    

            
           

            
             
            

           
            

             
          

           

   

          















From: Hernandez, Alex
To: @ibew479.com
Subject: 16-CB-240231.IBEW,Local479 --- EAJA Request for Evidence
Date: Monday, June 17, 2019 4:06:00 PM
Attachments: LTR.16-CB-240231.EAJA.pdf

image001.jpg

:
 
Please be advised I am in receipt of your position statement dated May 3, 2019. Attached you will
find a letter from the Region requesting further information regarding the above-referenced matter.
If you have any questions, please let me know. Thank you.
 
Humberto A. Hernandez
Labor-Management Relations Examiner
National Labor Relations Board
Region 16, Houston Resident Office
1919 Smith St., Suite 1545
Houston, TX 77002
E: alex.hernandez@nlrb.gov
T: 346.227.1372
F: 281.228.5619
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 16 
1919 Smith St Ste 1545 
Houston, TX 77002-8051 

Agency Website: www.nlrb.gov 
Telephone: (281)228-5600 
Fax: (281)228-5619 

Agent’s Direct Dial: (346)227-1372 

June 17, 2019 

JIMMY BURK, BUSINESS MANAGER 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS LOCAL UNION NO. 479 
1430 SPINDLETOP RD 
BEAUMONT, TX 77705 
 

Re: International Brotherhood of Electrical 
Workers, Local Union 479 (Newtron 
Group) 

 Case 16-CB-240231 

Mr. BURK: 

I am writing this letter to advise you that it is now necessary for me to take evidence from 
you regarding the allegations raised in the investigation of the above-captioned matter.  As 
explained below, I am requesting to take affidavits on or before Monday, June 24, 2019, at 10:00 
AM, at the Houston Resident Office, Located at 1919 Smith St., Suite 1545, Houston, TX 77002, 
with regard to certain allegations in this case. 

The allegations for which I am seeking your evidence are as follows. Within the last six 
months, the Union violated Section 8(b)(1)(A) of the Act by: (1) failing to notify a bargaining unit 
employee of the time and date of a trial board hearing concerning a complaint filed by the 
employee; (2) refusing to file a discharge grievance on a bargaining unit employee’s behalf; (3) 
refusing to furnish information pursuant to a bargaining unit employee’s request; and (4) refusing 
to make an information request to the Employer on behalf of a bargaining unit employee.   

I am requesting to take affidavits from  
, and any other individuals you believe have information 

relevant to the investigation of the above-captioned matter.  Please be advised that the failure to 
present representatives who would appear to have information relevant to the investigation of this 
matter, for the purposes of my taking sworn statements from them, constitutes less than complete 
cooperation in the investigation of the charge.   

Please provide the following documents, along with any and all other evidence you deem 
to be relevant to the case: 

1. A complete copy of the Union’s grievance file regarding  
 2019, discharge grievance, including a complete copy of the Union’s 

investigation of the grievance;  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C), (b) (7)(D)
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2. A complete copy of all information requests received by the Union from  
 for the period  2019, to the present;  

3. A complete copy of all communications between the Union and  
during the period  2019, to the present, including e-mails, letters, text 
messages, faxes, etc.;  

4. A complete copy of all information requests made by the Union to Newtron 
Beaumont, L.L.C. during the period  2019, through the present regarding 

 2019, discharge and/or on behalf of ; 

5. A complete copy of all information requests made by the Union to the Coastal-Sabine 
Division of the Southeast Texas Chapter, National Electrical Contractors Association, Inc. 
(NECA), during the period  2019, through the present regarding  

 2019, discharge and/or on behalf of ; 

6. A complete copy of all documentation, including policies, rules, regulations, 
reports, disciplinary records, etc., that the Union relied on when it decided not to 
pursue  2019, discharge grievance; 

7. A complete copy of the Union’s Constitution and Bylaws that were effective during 
the period September 1, 2018, through January 17, 2019;  

8. A complete copy of all formal complaints filed by  during the 
period September 1, 2018, through the present; 

9. A complete copy of the minutes for the Union’s monthly meetings for the period 
September 1, 2018, through May 1, 2019; 

10. A complete copy of the minutes for all Executive Board meetings for the period 
September 1, 2018, through May 1, 2019. 

 
To resolve this matter as expeditiously as possible, you must provide your evidence and 

position in this matter by Monday, June 24, 2019, at 10:00 AM, at the Houston Resident Office, 
Located at 1919 Smith St., Suite 1545, Houston, TX 77002. Electronic filing of position statements 
and documentary evidence through the Agency website is preferred but not required.  To file 
electronically, go to www.nlrb.gov, select E-File Documents, enter the NLRB case number, and 
follow the detailed instructions.  If I have not received all your evidence by the due date or spoken 
with you and agreed to another date, it will be necessary for me to make my recommendations 
based upon the information available to me at that time. 

 

 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Please contact me at your earliest convenience by telephone, (346)227-1372, or e-mail, 
alex.hernandez@nlrb.gov, so that I can answer any questions you have with regard to the issues in 
this matter.  

 

Best regards,  

 
HUMBERTO A. HERNANDEZ 
Field Examiner 
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2014

AGREEMENT 

between 

LOCAL UNION NO. 479  of the 
INTERNATIONAL BROTHERHOOD OF 

ELECTRICAL WORKERS 

and

COASTAL-SABINE DIVISION of the 
SOUTHEAST TEXAS CHAPTER, 

NATIONAL ELECTRICAL CONTRACTORS 
ASSOCIATION, INC. 

Beaumont, Texas 

PARTIES CLAUSE 

Agreement by and between the Coastal Sabine Division of the Southeast Texas Chapter of the 
National Electrical Contractors Association (NECA) and Local Union No. 479, IBEW.  It shall 
apply to all firms who sign a Letter of Assent to be bound by the terms of this Agreement.  As used 
hereinafter in this Agreement, the term “Chapter” shall mean the Southeast Texas Chapter of 
NECA and the term “Union” shall mean Local Union No. 479, IBEW.  The term "Employer" shall 
mean an individual firm who has been recognized by an assent to this Agreement.

BASIC PRINCIPLES 

The Employer and the Union have a common and sympathetic interest in the Electrical Industry.  
Therefore, a working system and harmonious relations are necessary to improve the relationship 
between the Employer, the Union, and the Public.  Progress in industry demands a mutuality of 
confidence between the Employer and the Union.  All will benefit by continuous peace and by 
adjusting any differences by rational, common-sense methods.  Now, therefore, in consideration of 
the mutual promises and agreements herein contained, the parties hereto agree as follows: 
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Effective Date - Changes - Term of the Agreement

SECTION 1.01: Period of Agreement
This Agreement shall take effect September 29, 2014 and shall remain in effect through September 
30, 2018, unless otherwise specifically provided for herein.  It shall continue in effect from year to 
year thereafter, from the start of the first full pay period October through the last pay period in 
September of each year, unless changed or terminated in the way later provided herein. 

SECTION 1.02: Notice of Amendment
(a) Either party or an Employer withdrawing representation from the Chapter or not 

represented by the Chapter, desiring to change or terminate this Agreement must provide 
written notification at least ninety (90) days prior to the expiration date of the 
Agreement or any anniversary date occurring thereafter.   

(b) Whenever notice is given for changes, the nature of the changes desired must be 
specified in the notice, or no later than the first negotiating meeting unless mutually 
agreed otherwise. 

(c) The existing provisions of the Agreement, including this Article, shall remain in full 
force and effect until a conclusion is reached in the matter of proposed changes. 

(d) Unresolved issues or disputes arising out of the failure to negotiate a renewal or 
modification of this Agreement that remain on the 20th of the month preceding the next 
regular meeting of the Council on Industrial Relations for the Electrical Contracting 
Industry (CIR) may be submitted jointly or unilaterally to the Council for adjudication.  
Such unresolved issues or disputes shall be submitted no later than the next regular 
meeting of the Council following the expiration date of this Agreement or any 
subsequent anniversary date.  The Council’s decisions shall be final and binding. 

(e) When a case has been submitted to the Council, it shall be the responsibility of the 
Negotiating Committee to continue to meet weekly in an effort to reach a settlement on 
the local level prior to the meeting of the Council. 

(f) Notice of a desire to terminate this agreement shall be handled in the same manner as a 
proposed change. 

SECTION 1.03: Amendment by Consent
This Agreement shall be subject to change or supplement at any time by mutual consent of the 
parties hereto.  Any such change or supplement agreed upon shall be reduced to writing, signed by 
the parties hereto, and submitted to the International Office of the I.B.E.W. for approval, the same 
as this Agreement. 

 
Grievances - Disputes 
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SECTION 1.04: No Work Stoppage
There shall be no stoppage of work either by strike, or lockout because of any proposed changes in 
this Agreement or dispute over matters relating to this Agreement.  All such matters must be 
handled as stated herein. 

SECTION 1.05: Labor Management Committee
There shall be a Labor-Management Committee of three representing the Union and three 
representing the Employer.  It shall meet regularly at such stated times as it may decide. However, 
it shall also meet within forty-eight (48) hours when notice is given by either party.  It shall select 
its own Chairman and Secretary.  The Local Union shall select the Union representatives and the 
Chapter shall select the Management representatives.   

SECTION 1.06: Grievances
All grievances or questions in dispute shall be adjusted by the duly authorized representative of 
each of the parties to this Agreement.  In the event that these two are unable to adjust any matter 
within forty-eight (48) hours, they shall refer the same to the Labor-Management Committee. 

SECTION 1.07: Voting and Quorum
All matters coming before the Labor-Management Committee shall be decided by a majority vote.  
Four members of the Committee, two from each of the parties hereto, shall be a quorum for the 
transaction of business, but each party shall have the right to cast the full vote of its membership 
and it shall be counted as though all were present and voting.  In the absence of a deadlock, the 
Labor-Management Committee’s decision shall be final and binding. 

SECTION 1.08: Should the Labor-Management Committee fail to agree or to adjust any matter, 
such shall then be referred to the Council on Industrial Relations for the Electrical Contracting 
Industry for adjudication.  The Council's decision shall be final and binding. 

SECTION 1.09: When any matter in dispute has been referred to conciliation or arbitration for 
adjustment, the provisions and conditions prevailing prior to the time such matters arose shall not 
be changed or abrogated until agreement has been reached or a ruling has been made. 

SECTION 1.10: Any grievance not brought to the attention of responsible opposite parties to this 
Agreement in writing within thirty (30) working days of its occurrence shall be deemed to no longer 
exist. 

 
 

ARTICLE II 

Standard Inside Referral 

SECTION 2.01: In the interest of maintaining an efficient system of production in the Industry, 
providing for an orderly procedure of referral of applicants for employment, preserving the 



 6

legitimate interests of employees in their employment status within the area and of eliminating 
discrimination in employment because of membership or non-membership in the Union, the parties 
hereto agree to the following system of referral of applicants for employment. 

SECTION 2.02: The Union shall be the sole and exclusive source of referral of applicants for 
employment. 

SECTION 2.03: The Employer shall have the right to reject any applicant for employment. 

SECTION 2.04: The Union shall select and refer applicants for employment without 
discrimination against such applicants by reason of membership or non-membership in the Union 
and such selection and referral shall not be affected in any way by rules, regulations, bylaws, 
constitutional provisions or any other aspect or obligation of Union membership policies or 
requirements.  All such selection and referral shall be in accord with the following procedure. 

SECTION 2.05: Register of Applicants Group I to IV
The Union shall maintain a register of applicants for employment established on the basis of the 
Groups listed below.  Each applicant for employment shall be registered in the highest priority 
Group for which he qualifies. 

Journeyman Wireman - Journeyman Technician 

GROUP I All applicants for employment who have four or more years’ experience in 
the trade, are residents of the geographical area constituting the normal 
construction labor market, have passed a Journeyman Wireman’s 
examination given by a duly constituted Inside Construction Local Union 
of the I.B.E.W. or have been certified as a Journeyman Wireman by any 
Inside Joint Apprenticeship and Training Committee, and, who have been 
employed in the trade for a period of at least six months in the last four 
years in the geographical area covered by the collective bargaining 
agreement. 

Group I status shall be limited to one Local Union at one time.  An 
applicant who qualifies for Group I in a local union shall be so registered 
electronically and remain on Group I in that local union unless and until the 
applicant designates another local union as his or her Group I local union.  
If an applicant qualifies for Group I status in a local union other than his or 
her home local union and designates that local as his or her Group I local 
union, the business manager of the new group 1 status local union shall by 
electronic means notify the business manager of the applicant’s former 
Group I status local union.

GROUP II All applicants for employment who have four or more years experience in 
the trade and who have passed a Journeyman Wireman's examination given 
by a duly constituted Inside Construction Local Union of the I.B.E.W. or 
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have been certified as a Journeyman Wireman by any Inside Joint 
Apprenticeship and Training Committee. 

GROUP III All applicants for employment who have two or more years’ experience in 
the trade, are residents of the geographical area constituting the normal 
construction labor market, and who have been employed for at least six 
months in the last three years in the geographical area covered by the  
collective bargaining agreement. 

GROUP IV All applicants for employment who have worked at the trade for more than 
one year. 

SECTION 2.06: If the registration list is exhausted and the Local Union is unable to refer 
applicants for employment to the Employer within forty-eight (48) hours from the time of receiving 
the Employer's request, Saturdays, Sundays and holidays excepted, the Employer shall be free to 
secure applicants without using the Referral Procedure but such applicants, if hired, shall have the 
status of "temporary employees". 

SECTION 2.07: Temporary Employees
The Employer shall notify the Business Manager promptly of the names and Social Security 
numbers of such "temporary employees" and shall replace such "temporary employees" as soon as 
registered applicants for employment are available under the Referral Procedure. 

SECTION 2.08: Normal Construction Labor Market
"Normal Construction Labor Market" is defined to mean the following geographical area plus the 
commuting distance adjacent thereto, which includes the area from which the normal labor supply 
is secured. 

Angelina Orange 
Hardin Polk 
Houston Sabine 
Jasper Trinity 
Jefferson Tyler 
Newton
Chambers - That part east of the Trinity River 
Liberty  - That part east of the Trinity River 

The above geographical area is agreed upon by the parties to include the area defined by the 
Secretary of Labor to be the appropriate prevailing wage area under the Davis-Bacon Act to which 
the Agreement applies. 

SECTION 2.09: Resident
"Resident" means a person who has maintained his permanent home in the above defined 
geographical area for a period of not less than one year or who, having had a permanent home in 
this area, has temporarily left with the intention of returning to this area as his permanent home. 



 8

SECTION 2.10: Examination
An "Examination" shall include experience rating tests if such examination shall have been given 
prior to the date of this procedure, but from and after the date of this procedure, shall include only 
written and/or practical examinations given by a duly constituted Inside Construction Local Union 
of the I.B.E.W.  Reasonable intervals of time for examinations are specified as ninety (90) days. An 
applicant shall be eligible for examination if he has four years’ experience in the trade. 

SECTION 2.11: Out of Work List
The Union shall maintain an "Out of Work List" which shall list the applicants within each Group 
in chronological order of the dates they register their availability for employment. 

SECTION 2.12: An applicant who has registered on the "Out of Work List" must renew his 
application every thirty days or his name will be removed from the “List”. 

SECTION 2.13: An applicant who is hired and who receives, through no fault of his own, work of 
forty hours or less shall, upon re-registration, be restored to his appropriate place within his Group.

SECTION 2.14: Employers shall advise the Business Manager of the Local Union of the number 
of applicants needed.  The Business Manager shall refer applicants to the Employer by first 
referring applicants in GROUP I in the order of their place on the "Out of Work List" and then 
referring applicants in the same manner successively from the "Out of Work List" in GROUP II, 
then GROUP III, and then GROUP IV.  Any applicant who is rejected by the Employer shall be 
returned to his appropriate place within his Group and shall be referred to other employment in 
accordance with the position of his Group and his place within his Group. 

SECTION 2.15: Repeated Discharge
An applicant who is discharged for cause two times within a 12-month period shall be referred to 
the neutral member of the Appeals Committee for a determination as to the applicant's continued 
eligibility for referral.  The neutral member of the Appeals Committee shall, within three business 
days, review the qualifications of the applicant and the reasons for the discharges.  The neutral 
member of the Appeals Committee may, in his or her sole discretion: (1) require the applicant to 
obtain further training from the JATC before again being eligible for referral; (2) disqualify the 
applicant for referral for a period of four weeks, or longer, depending on the seriousness of the 
conduct and/or repetitive nature of the conduct; (3) refer the applicant to an employee assistance 
program, if available, for evaluation and recommended action; or (4) restore the applicant to his/her 
appropriate place on the referral list. 

SECTION 2.16: Exception of Referral
The only exceptions which shall be allowed in this order of referral are as follows: 

(a) When the Employer states bona fide requirements for special skills and abilities in his 
request for applicants, the Business Manager shall refer the first applicant on the register 
possessing such skills and abilities. 
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(b) The age ratio clause in the Agreement calls for the employment of an additional 
employee or employees on the basis of age.  Therefore, the Business Manager shall refer 
the first applicant on the register satisfying the applicable age requirements provided, 
however, that all names in higher priority Groups, if any, shall first be exhausted before 
such overage reference can be made. 

SECTION 2.17: Appeals Committee
An Appeals Committee is hereby established composed of one member appointed by the Union, 
one member appointed by the Employer or the Association, as the case may be, and a Public 
Member appointed by both these members. 

SECTION 2.18: It shall be the function of the Appeals Committee to consider any complaint of 
any employee or applicant for employment arising out of the administration by the Local Union of 
Sections 2.04 through 2.15 of the Agreement.  The Appeals Committee shall have the power to 
make a final and binding decision on any such complaint which shall be complied with by the Local 
Union. The Appeals Committee is authorized to issue procedural rules for the conduct of its 
business but it is not authorized to add to, subtract from, or modify any of the provisions of this 
Agreement and its decisions shall be in accord with this Agreement. 

SECTION 2.19: A representative of the Employer or of the Association, as the case may be, 
designated to the Union in writing, shall be permitted to inspect the Referral Procedures records at 
any time during normal business hours. 

SECTION 2.20: A copy of the Referral Procedure set forth in this Agreement shall be posted on 
the Bulletin Board in the offices of the Local Union and in the offices of the Employers who are 
parties of this Agreement. 

SECTION 2.21: Apprentices shall be hired and transferred in accordance with the apprenticeship 
provisions of the Agreement between the parties. 

 
ARTICLE III 

Standard Inside Apprenticeship and Training Language 

SECTION 3.01:  There shall be a local Joint Apprenticeship and Training Committee (JATC) 
consisting of a total of either 6 or 8 members who shall also serve as Trustees to the local 
apprenticeship and training trust.  An equal number of members (either 3 or 4) shall be appointed, in 
writing, by the local chapter of the National Electrical Contractors Association (NECA) and the local 
union of the International Brotherhood of Electrical Workers (IBEW). 

The local apprenticeship standards shall be in conformance with national guideline standards and 
industry policies to ensure that each apprentice has satisfactorily completed the NJATC required 
hours and course of study.  All apprenticeship standards shall be registered with the NJATC before 
being  submitted to the appropriate registration agency. 
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The JATC shall be responsible for the training of apprentices, journeymen, installers, technicians, 
and all others (un-indentured, intermediate journeymen, etc.) 

SECTION 3.02:  All JATC member appointments, re-appointments and acceptance of appointments 
shall be in writing.  Each member shall be appointed for a three (3) year term, unless being 
appointed for a lesser period of time to complete an unexpired term.  The terms shall be staggered, 
with one (1) term  from each side expiring each year.  JATC members shall complete their appointed 
term unless removed for cause by the party they represent or they voluntarily resign.  All vacancies 
shall be filled immediately. 

The JATC shall select from its membership, but not both from the same party, a Chairman and a 
Secretary who shall retain voting privileges.  The JATC will maintain one (1) set of minutes for 
JATC committee meetings and a separate set of minutes for Trust meetings. 

The JATC should meet on a monthly basis, and also upon the call of the Chairman. 

SECTION 3.03:  Any issue concerning an apprentice or an apprenticeship matter shall be referred to 
the JATC for its review, evaluation, and resolve; as per standards and policies.  If the JATC 
deadlocks on any issue, the matter shall be referred to the Labor-Management Committee for 
resolution as outlined in Article I of this agreement; except for trust fund matters, which shall be 
resolved as stipulated in the local trust instrument. 

SECTION 3.04:  There shall be only one (1) JATC and one (1) local apprenticeship and training 
trust.  The JATC may, however, establish joint subcommittees to meet specific needs, such as 
residential or telecommunication apprenticeship.  The JATC may also establish a subcommittee to 
oversee an apprenticeship program within a specified area of the jurisdiction covered by this 
agreement. 

All subcommittee members shall be appointed, in writing, by the party they represent.  A 
subcommittee member may or may not  be a member of the JATC. 

SECTION 3.05:  The JATC may select and employ a part-time or a full-time Training Director and 
other support staff, as it deems necessary.  In considering the qualification, duties, and 
responsibilities of the Training Director, the JATC should review the Training Director's Job 
Description provided by the NJATC.  All employees of the JATC shall serve at the pleasure and 
discretion of the JATC. 

SECTION 3.06:  To help ensure diversity of training, provide reasonable continuous employment 
opportunities, and comply with apprenticeship rules and regulations, the JATC, as the program 
sponsor, shall have full authority for issuing all job training assignments and for transferring 
apprentices from one employer to another.  The employer shall cooperate in providing apprentices 
with needed work experiences.  The local union referral office shall be notified, in writing, of all job 
training assignments.  If the employer is unable to provide reasonable continuous employment for 
apprentices, the JATC is to be so notified. 
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SECTION 3.07:  All apprentices shall enter the program through the JATC as provided for in the 
registered apprenticeship standards and selection procedures. 

An apprentice may have their indenture canceled by the JATC at any time prior to completion as 
stipulated in the registered standards.  Time worked and  accumulated in apprenticeship shall not be 
considered for local union referral purposes until the apprentice has satisfied all conditions of 
apprenticeship.  Individuals terminated from apprenticeship shall not be assigned to any job in any 
classification, or participate in any related training, unless they are reinstated in apprenticeship as per 
the standards, or they qualify through means other than apprenticeship, at some time in the future, 
but no sooner than two years after their class has completed apprenticeship, and they have gained 
related knowledge and job skills to warrant such classification. 

SECTION 3.08:  The JATC shall select and indenture a sufficient number of apprentices to meet 
local manpower needs.  The JATC is authorized to indenture the number of apprentices necessary to 
meet the job site ratio as per SECTION 3.12. 

SECTION 3.09:  Though the JATC cannot guarantee any number of apprentices; if a qualified 
employer requests an apprentice, the JATC shall make every effort to honor the request.  If unable to 
fill the request within ten (10) working days, the JATC shall select and indenture the next available 
person from the active list of qualified applicants.  An active list of qualified applicants shall be 
maintained by the JATC as per the selection procedures. 

SECTION 3.10: To accommodate short-term needs when apprentices are unavailable, the JATC 
shall assign un-indentured workers who meet the basic qualification for apprenticeship.  Un-
indentured workers shall not remain employed if apprentices become available for OJT assignment.  
Un-indentured workers shall be used to meet job site ratios except on wage and hour (prevailing 
wage) job sites. 

Before being employed, the un-indentured person must sign a letter of understanding  with the JATC 
and the employer - agreeing that they are not to accumulate more than two thousand (2,000) hours as 
an un-indentured, that they are subject to replacement by indentured apprentices and that they are not 
to work on wage and hour (prevailing wage) job sites. 

Should an un-indentured worker be selected for apprenticeship, the JATC will determine, as 
provided for in the apprenticeship standards, if some credit for hours worked as an un-indentured 
will be applied toward the minimum OJT hours of apprenticeship. 

The JATC may elect to offer voluntary related training to un-indentured; such as Math Review, 
English, Safety, Orientation/Awareness, Introduction to OSHA, First-Aid and CPR.  Participation 
shall be voluntary. 

SECTION 3.11:  The employer shall contribute to the local health and welfare plans and to the 
National Electrical Benefit Fund (NEBF) on behalf of all apprentices and un-indentured.  
Contributions to other benefit plans may be addressed in other sections of this agreement. 
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SECTION 3.12:  Each job site shall be allowed a ratio of one (1) apprentice(s) for every one (1) 
Journeyman Wiremen (man).  (The local parties will determine the job site ratio, however, the ratio 
shall not be less than two apprentices for every three journeymen or fraction thereof.  Should the 
parties agree to a ratio higher than the minimum 2 to 3, the following table must be modified to 
reflect the larger number of allowable apprentices.) 

Number of Journeymen                                         Maximum Number of Apprentices/Un-indentured 

 1 to 3                   3 

 4 to 6   6 

    etc.   etc. 

The first person assigned to any job site shall be a Journeyman Wireman. 

A job site is considered to be the physical location where employees report for their work 
assignments.  The employer's shop (service center) is considered to be a separate, single job site. All 
other physical locations where workers report for work are each considered to be a single, separate 
job site. 

SECTION 3.13:  An apprentice is to be under the supervision of a Journeyman Wireman at all 
times.  This does not imply that the apprentice must always be in sight of a Journeyman Wireman.  
Journeymen are not required to constantly watch the apprentice.  Supervision will not be of a nature 
that prevents the development of responsibility and initiative.  Work may be laid out by the 
employer's designated supervisor or journeyman based on their evaluation of the apprentice's skills 
and ability to perform the job tasks.  Apprentices shall be permitted to perform job tasks in order to 
develop job skills and trade competencies.  Journeymen are permitted to leave the immediate work 
area without being accompanied by the apprentice. 

Apprentices who have satisfactorily completed the first four years of related classroom training 
using the NJATC curriculum and accumulated a minimum of 6,500 hours of OJT with satisfactory 
performance, shall be permitted to work alone on any job site and receive work assignments in the 
same manner as a Journeyman Wireman.  

An apprentice shall not be the first person assigned to a job site and apprentices shall not supervise 
the work of others. 

SECTION 3.14:  Upon satisfactory completion of apprenticeship, the JATC shall issue all 
graduating apprentices an appropriate diploma from the NJATC.  The JATC shall encourage each 
graduating apprentice to apply for college credit through the NJATC.  The JATC may also require 
each apprentice to acquire any electrical license required for journeymen to work in the jurisdiction 
covered by this Agreement. 



 13

SECTION 3.15:  The parties to this Agreement shall be bound by the Local Joint Apprenticeship 
Training Trust Fund Agreement which shall conform to Section 302 of the Labor-Management 
Relations Act of 1947 as amended, ERISA, and other applicable regulations. 

The Trustees authorized under this Trust Agreement are hereby empowered to determine the 
reasonable value of any facilities, materials, or services furnished by either party.  All funds shall be 
handled and disbursed in accordance with the Trust Agreement. 

SECTION 3.16:  All Employers subject to the terms of this Agreement shall contribute the amount 
of funds specified by the parties signatory to the local apprenticeship and training trust agreement.  
The current rate of contribution is $0.39. This sum shall be due the Trust Fund by the same date as is 
their payment to the NEBF under the terms of the Restated Employees Benefit Agreement and Trust. 

ARTICLE IV 

Management Rights - Union Rights 

SECTION 4.01: Management Rights
The Union understands the Employer is responsible to perform the work required by the owner.  
The Employer shall, therefore, have no restrictions except those specifically provided for in the 
collective bargaining agreement, in planning, directing and controlling the operation of all his work, 
in deciding the number and kind of employees to properly perform the work, in hiring and laying 
off employees, in transferring employees from job to job within the Local Union's geographical 
jurisdiction, in determining the need and number as well as the person who will act as Foreman, in 
requiring all employees to observe the Employer's and/or Owner's rules and regulations not 
inconsistent with this Agreement, in requiring all employees to observe all safety regulations, and in 
discharging employees for proper cause. 

 SECTION 4.02: Union Members Working
No member of the Union, except those meeting the requirements of "Employer" as defined herein, 
shall contract for any electrical work. 

SECTION 4.03: Employers Working
After one (1) year from the date of the Employer’s execution of a Letter of Assent to this 
Agreement, no individual connected with an employing concern as Owner, Manager, Partner, or 
Member of a Board of Directors shall perform any manual electrical work.  Non-bargaining unit 
personnel that do not meet the strict legal definition of Owner, Manager, Partner, or Director of the 
type of business entity signatory to this Agreement may not work with their tools at any time. 

SECTION 4.04: Favored Nations
The Union agrees that if, during the life of this Agreement, it grants to any other Employer in the 
Electrical Contracting Industry on work covered by this Agreement, any better terms or conditions 
than those set forth in this Agreement, such better terms or conditions shall be made available to the 
Employer under this Agreement and the Union shall immediately notify the Employer of any such 
concessions. 
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SECTION 4.05: Union Recognition
The Employer recognizes the Union as the exclusive representative of all its employees performing 
work within the jurisdiction of the Union for the purposes of collective bargaining in respect to 
rates of pay, wages, hours of employment and other conditions of employment. 

SECTION 4.06: Definition of Employer
(a) Certain qualifications, knowledge, and financial responsibilities are required of everyone 

desiring to be an Employer in the Electrical Industry.  Therefore, an Employer who 
contracts for electrical work is a person, firm, or corporation having these qualifications:  
(1) Maintaining a place of business with a business telephone; (2) And, not connected 
with or part of a domestic establishment; (3) And, with a suitable financial status to meet 
payroll requirements (business line of credit or company cash assets of a minimum of 
$200,000); (4) And, must employ at least one Journeyman continuously. 

(b) The Employer must be licensed by the State of Texas as a Master Electrician or employ 
a person who is so licensed as a Master Electrician. 

(c) The Employer must submit proof of general liability insurance and either workers’ 
compensation insurance or a certificate of authority to self insure, or a statement that the 
applicant has elected not to obtain workers’ compensation insurance pursuant to 
Subchapter A, Chapter 406, Labor Code, with the initial and renewal applications.  
General liability insurance must at a minimum: 

(i) be at least $300,000 per occurrence (combined for property damage and 
bodily injury);  

(ii) be at least $600,000 aggregate (total amount the policy will pay for 
property damage and bodily injury coverage); and

(iii)be at least $300,000 aggregate for products and completed operations 

(d) All Employers subject to the terms of this Agreement shall carry an Indemnity Bond 
issued by a Company authorized to do business in the State of Texas. This bond is used 
as evidence of financial responsibility, and to insure proper payments to the I.B.E.W. 
Local Union #479 Pension Fund, the Southwestern Health & Benefit Fund, the 
Electrical Joint Apprenticeship and Training Trust Fund, the National Electrical Benefit 
Fund, to Local Union No. 479, I.B.E.W. for dues withheld upon behalf of the Union 
members, to Local Union No. 479, I.B.E.W. Credit Union, and the selected Annuity 
Plan. Effective July 1, 1997, the following indemnity bond schedule shall be used: 

Workmen Employed        Bond Amount 
     1-5   $ 5,000   
     6-10   $10,000            
     11-15   $15,000   
     16-20   $20,000   
     21-30   $25,000   
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      31+   $30,000   

If an employer is unable to secure the bonding required, then they will be required to 
pay the benefits on a weekly basis.  Effective January of each year, employers shall 
carry a bond equal to the previous 12 months’ average employment. This Bond shall be 
furnished to the Local Union before men will be referred to the Contractor. 

The Bond shall provide that it may not be canceled by either the Employer or the 
Insurance Carrier without thirty (30) days written notice in advance to the Union by 
certified, registered, or insured mail from the Surety.  Proof of the execution of the 
Bond, in the form of an affidavit executed by the Insurance Carrier, shall be furnished 
the Union for each Employer.  Such affidavit shall show on its face that it may not be 
canceled by either the Insurance Carrier or the Employer without prior notification to the 
Union.  The Local Union shall furnish a copy of the affidavit of Bond to each of the 
Funds.

The obligee (Local Union No. 479, I.B.E.W.) shall notify the Surety within thirty (30) 
days after having knowledge of a breach of this Agreement by the principle hereof. 

(e) In the event of an Employer giving an uncollectible check, this Agreement shall be 
considered breached by the Employer until the sum involved has been made good, 
together with all added costs. 

SECTION 4.07: Workers Compensation
For all employees covered by this Agreement, the Employer shall carry Workmen's Compensation 
Insurance with a company authorized to do business in this State, Social Security; and such other 
protective insurance as may be required by the laws of this State.  The Employer shall also make 
contributions to the Texas Workforce Commission for all employees covered under the terms of 
this Agreement.   

SECTION 4.08: Discipline for Violation of Union Constitution
The Union reserves the right to discipline its members for violations of its laws, rules, and 
agreements. 

SECTION 4.09: Annulment Sub Contracting
The Local Union is a part of the International Brotherhood of Electrical Workers, and any violation 
or annulment by an individual Employer of the approved Agreement of this or any other Local 
Union of the I.B.E.W., other than violations of Paragraph 2 of this Section, will be sufficient cause 
for the cancellation of his Agreement by the Local Union, after a finding has been made by the 
International President of the Union that such a violation or annulment has occurred. 

The subletting, assigning or transfer by an individual Employer of any work in connection with 
electrical work to any person, firm, or corporation not recognizing the I.B.E.W. or one of its Local 
Unions as the collective bargaining representative of his employees on any electrical work in the 
jurisdiction of this or any other Local Union to be performed at the site of the construction, 
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alteration, painting, or repair of a building, structure or other work, will be deemed a material 
breach of this Agreement. 

All charges of violations of Paragraph 2 of this Section shall be considered as a dispute and shall be 
processed in accordance with the provisions of this Agreement covering the procedure for the 
handling of grievances and the final and binding resolution of disputes. 

SECTION 4.10: Discrimination Clause 
The Union and the Contractor shall not discriminate against any employee or applicant for 
employment because or race, creed, color, sex, national origin, or age. 

SECTION 4.11: Foremen  
(a) Foreman A & B: On all jobs requiring five (5) Journeymen, one shall be designated as 

a Foreman A by the Employer.  On all jobs requiring six (6) or more Journeymen, one 
shall be designated as a Foreman B by the Employer. 

(b) The Foreman may be required to work with tools the same as any Journeyman until 
the seventh (7th) Journeyman comes on the crew.  Then he shall not work with the 
tools.  This shall not be interpreted to mean that he will be prohibited from the use of 
slide rule, pocket rules, measuring tape, or any instrument needed in laying out work 
to his crew, nor shall it mean he is prohibited from signaling equipment or delivering 
small items of material to Journeymen that can be carried by hand in his routine 
traveling over his job. 

(c) At no time will a Foreman supervise more than ten (10) Journeymen, unless special 
permission is given by the Business Manager.  The second and subsequent Foreman 
employed on any job may be required to work with the tools until the seventh (7th) 
Journeyman comes on the crew, then he becomes a non-working Foreman.  There shall 
be no more than one working Foreman on any job. 

(d) When more than two Foreman are employed on any one job, one shall be designated as 
General Foreman.

(e) On all jobs having a Foreman, workmen are not to take direction or orders or accept the 
layout of any job from anyone except the Foreman. 

(f) No Foreman on one job shall at the same time perform work on another job.

SECTION 4.12: Instrument Technician 
(a) An employee performing calibration, loop check, and/or function testing of process 

instrumentation equipment and/or systems on petrochemical processing plants and/or related 
storage facilities with one or more of the following qualifications:  EPRI certification; ISA 
certification. 
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(b) If certified Instrument Technicians are not available for referral, a qualified Journeyman 
Wireman may be referred and/or perform work as an Instrument Technician. 

ARTICLE V 

Hours - Wage Payments - Working Conditions - Call outs 

SECTION 5.01: Hours

(a) The standard workday shall be an established eight (8) hour period between the hours of 7:00 
A.M. and 5:00 P.M., exclusive of a thirty (30) minute lunch period.  Forty (40) hour per week 
shall constitute a week's work, Monday through Friday, inclusive. 

(b) The workday starts at 7:00 a.m. and ends at 7:.00 a.m. the following morning.  The workweek 
ends at 7:00 a.m. on Monday morning.  Sunday start time is 7:00 a.m. on Sunday morning.  

(c) Employees shall be on the job, ready for work, at the assigned starting time and shall remain 
on the job until quitting time. 

(d) When job conditions for part of or all of the work indicate the need for change in the 
established starting and/or stop time, the Contractor may make such changes as necessary (up 
to two (2) hours).  The Employer will give all affected employees reasonable notice of such 
changes.

SECTION 5.02: Established Work Day
(a) All time worked before and after the established workday of eight (8) hours, after an 

employee has accumulated eight (8) hours in the workday or forty (40) hours in the 
workweek, Monday through Friday, and all time worked on Saturday, shall be paid for at a 
rate of time and one-half (1½).  All time on Sundays and the holidays stated in 5.02 (b) shall 
be paid for at the rate of double time. 

(b) The following six (6) days shall constitute the legal holidays within the terms of this 
Agreement:  New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day 
and Christmas Day. 

(c) No work shall be performed on Labor Day except in case of emergency. 

(d) At the Contractor's and/or Owner's option, the job may be shut down on twenty-four (24) 
hours notice being given.  Holidays listed above may be changed by mutual agreement by the 
Union and the Contractor.  Also, the Contractor may change holidays to coincide with those 
holidays recognized by the Owner. 
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SECTION 5.03: SHIFT WORK 

(a) Multiple Shifts  

i. When so elected by the contractor, multiple shifts of eight (8) hours for at least five (5) days' 
duration may be worked.  When two (2) or three (3) shifts are worked: 

ii. The first shift (day shift) shall consist of eight (8) consecutive hours worked between the hours 
of 8:00 A.M. and 4:30 P.M.  Workmen on the "day shift" shall be paid at the regular hourly rate 
of pay for all hours worked. 

iii. The second shift (swing shift) shall consist of eight consecutive hours worked between the hours 
of 4:30 P.M. and 1:00 A.M.  Workmen on the "swing shift" shall be paid at the regular hourly 
rate of pay plus $1.50 for all hours worked. 

iv. The third shift (graveyard shift) shall consist of eight (8) consecutive hours worked between the 
hours of 12:30 A.M. and 9:00 A.M.  Workmen on the "graveyard shift" shall be paid at the 
regular hourly rate of pay plus $1.50 for all hours worked. 

v. The Employer shall be permitted to adjust the starting hours of the shift by up to two (2) hours in 
order to meet the needs of the customer. 

vi. If the parties to the Agreement mutually agree, the shift week may commence with the third shift 
(graveyard shift) at 12:30 A.M. Monday to coordinate the work with the customer's work 
schedule.  However, any such adjustment shall last for at least five (5) consecutive days’ 
duration unless mutually changed by the parties to this agreement. 

vii. An unpaid lunch period of thirty (30) minutes shall be allowed on each shift.  All overtime work 
required before the established start time and after the completion of eight (8) hours of any shift 
shall be paid at one and one-half times the "shift" hourly rate. 

viii. There shall be no pyramiding of overtime rates and double the straight rate shall be the 
maximum compensation for any hour worked.  There shall be no requirement for a day shift 
when either the second or third shift is worked. 

(b) Two Shifts: If the Employer establishes two shifts of nine (9) hours or more on each shift, 
then the hourly pay rate on the Second Shift or Evening Shift shall be the straight time rate 
plus one dollar and fifty cents ($1.50) per hour worked as a shift differential.

All overtime on shift work shall be paid at the time and one-half (1½) rate except Sundays 
and holidays shall be paid at the double time rate. 

SECTION 5.04: Flexible Work Hours 

When required or requested by the customer, the Employer, with notice to the Union, may schedule 
a flexible working hours shift consisting of a minimum of eight (8) consecutive hours of work with 
a thirty (30) minute lunch break after the first four (4) hours of work between the hours of 4:30 p.m. 
and 8:00 a.m., Monday through Friday, at the straight time hourly rate. 
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SECTION 5.05: Call Outs

A "Call-Out" shall be defined as notification to report for work by whatever means to an employee 
for work outside of his regular shift or on a regularly scheduled day off or holiday.  Call-Outs as 
defined above shall be paid in accordance with one of the following categories: 

(a) A Call-Out prior to and continuous with an employee's normally scheduled shift shall be paid 
for on the basis of hours actually worked at the applicable overtime rate. 

(b) When an employee is called out to work at or after the established starting time on Saturday, 
Sunday, scheduled day off or holidays, he shall be paid not less that two (2) hours at the 
applicable overtime rate for that day except when his call-out is prior to and continuous with 
his normal work hours. 

On a Call-Out, when guaranteed hours prevail, the employee may be required to work the 
necessary time guaranteed by the Contractor.  If an employee shall stop work for reasons of 
his own and without approval of the Contractor Representative, he shall be entitled to pay for 
the hours actually worked in the day, and the two (2) hour minimum conditions shall not 
apply.

(c) If there is an overlapping of a man's time from the 5th day to the 6th day, the 6th day to the 
7th day or holidays as a result of a Call-Out from one day to the next, the employee shall be 
paid under the two (2) hours plan as outlined in sub-SECTION (b) above at the applicable 
overtime rate, but at no time will he receive the two (2) hour guarantee more than once for any 
one Call-Out. 

SECTION 5.06 Wage Payments 
 
(a) The minimum hourly wage rates shall be as follows:

Effective Date   9/29/14 9/28/15      9/26/16      9/25/17 
Journeyman Wireman:  $27.40 $28.05 $28.60       $29.15 
Foreman A:   $28.70 $29.35 $29.90       $30.45 
Foreman B:   $29.40 $30.15 $30.75       $31.35 
Welder:    $29.40 $30.15 $30.75       $31.35 
Instrument Tech:  $29.40 $30.15 $30.75       $31.35 
General Foreman:  $30.70 $31.45 $32.05       $32.65 

Apprentices:

(b) Effective April 30, 2012, the Periods of Apprenticeship shall be reduced from ten (10) to six 
(6) Periods: 

Effective Date   9/29/14    9/28/15      9/26/16      9/25/17 
1st period   53%  $14.52 $14.87 $15.16       $15.45 
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2nd period  56%  $15.34 $15.71 $16.02       $16.32 
3rd period   62%  $16.99 $17.39 $17.73       $18.07 
4th period  68%  $18.63 $19.07 $19.45       $19.82 
5th period  74%  $20.28 $20.76 $21.16       $21.57 
6th period  80%  $21.92 $22.44 $22.88       $23.32 

(c) Apprentice advancement to Journeyman Wireman Status and Journeyman rate of pay requires 
a valid Texas State Journeyman’s License. 

(d) Should Local Union 479 elect to allocate any fraction of an established wage increase to 
benefits, such an elected change shall be communicated, in writing, to the Coastal Sabine 
Division, Southeast Texas Chapter of NECA, within 45 days of the effective date of the 
Agreement in which the wage rate change in question was established. The parties shall 
provide thirty (30) days-notice to the Employer prior to the effective date of any changes in 
wage or contribution rates. 

(e) Special Provisions  Special provisions are made in the following Counties:  Angelina, 
Houston, Jasper, Polk, Sabine, Trinity, and Tyler.  The minimum rate of wages shall be eighty 
percent (80%) of the effective wage rates in paragraph (a) above.  An Employer shall be 
allowed to work with his tools until he has employed the third (3rd) Journeyman in the above 
Counties.

(f) Special Provisions Wage Payments

The minimum hourly wage rates shall be as follows:

Effective Date   9/29/14 9/28/15      9/26/16 9/25/17 
Journeyman Wireman:  $21.92 $22.44 $22.88       $23.32 
Foreman A:   $22.96 $23.48 $23.92       $24.36 
Foreman B:   $23.52 $24.12 $24.60       $25.08 
Welder:    $23.52 $24.12 $24.60       $25.08 
Instrument Tech:  $23.52 $24.12 $24.60       $25.08 
General Foreman:  $24.56 $25.16 $25.64       $26.12 

Apprentices: Effective April 30, 2012, the Periods of Apprenticeship shall be reduced from 
ten (10) to six (6) Periods: 

Effective Date   9/29/14 9/28/15      9/26/16 9/25/17 
1st period   53%  $11.62 $11.89 $12.13       $12.36 
2nd period  56%  $12.28 $12.57 $12.81       $13.06 
3rd period   62%  $13.59 $13.91 $14.19       $14.46 
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4th period  68%  $14.91 $15.26 $15.56       $15.86 
5th period  74%  $16.22 $16.61 $16.93       $17.26 
6th period  80%  $17.54 $17.95 $18.30       $18.66 

SECTION 5.07: Payroll Period
The payroll period will begin with the beginning of business at 12:01 A.M. on Monday of each 
week, and continue through Sunday, at 12:00 Midnight of the following week.  Wages shall be 
available at the regular quitting time and paid on Thursday for work done up to 12:00 Midnight, on 
the preceding Sunday.  Should Thursday be one of the days noted in Section 2 hereof, wages shall 
be paid by the regular quitting time on Wednesday of work done up to 12:00 Midnight, on the 
preceding Sunday. 

SECTION 5.08:
(a) Termination Notice Workmen being laid off or discharged by an Employer, or workmen 

severing their employment voluntarily, shall be given a termination notice by their Employer, 
who will also send a copy to the Southeast Texas Chapter, N.E.C.A. and to Local Union 479, 
I.B.E.W. 

(b) Direct Deposit  An Employer may offer direct deposit as a payment option to 
Employees. Should the Employee accept the offer of direct deposit, the forms used will be 
those required by the Employer’s bank. An Employer is not required to offer, nor is an 
Employee required to accept, the direct deposit payment option. 

(c) Rectify Paychecks After being notified, the Employer shall have four (6) hours during 
normal job hours to rectify any mistakes on paychecks without penalty. 

(d) Any workmen laid off by the Employer shall be paid all his wages immediately.  In the event 
payment is not made, as set out above, waiting time at the regular rate shall be charged until 
payment is made, not to exceed eight (8) hours in any one day.  Any man who voluntarily 
severs his employment, or is discharged for cause, shall receive his wages within forty-eight 
(48) hours, excluding Saturday, Sunday and holidays at the shop.   If the employee does not 
collect his wages at the Employer's headquarters within forty-eight (48) hours, the Employer 
will mail the employee's wages the following day to any pre-designated address.  The 
Employer shall only be accountable for mailing such check and not for the delivery of such.  
In the event payment is not made as set out above, waiting time at the regular rate shall be 
charged until payment is made. 

SECTION 5.09:  Reporting for Work
An employee, after being hired and reporting for work at the regular starting time and for whom no 
work is available, shall be paid two (2) hours at the basic straight time hourly rate for his 
classification, unless he was notified the previous workday not to report. 
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When employees start to work, they shall be paid not less than two (2) hours and if they work 
beyond the two (2) hours, they shall be paid actual time worked.  If an employee refuses to start or 
stops work on his own volition, the minimum set forth herein shall not apply. 

SECTION 5.10: Tools
Journeymen shall provide themselves with the following tools and these only: 

Knife Hammers - 2 Lb. Largest 
Pencil Hacksaw frame 
Six-foot rule Keyhole saw 
Pliers – cutting Level – small 
Pair pliers – gas Square 
Screwdrivers Center punch 
Crescent wrenches - 12" largest Stake-on pliers 
2 Pipe wrenches - 12" largest Lockable tool box 
Wood chisel Lock 

The Employer shall provide safe storage for personal tools. 

SECTION 5.11: The Employer shall furnish all other necessary tools or equipment.  Workmen 
will be held responsible for the tools or equipment issued to them providing the Employer furnishes 
the necessary lockers, toolboxes, or other safe places for storage. 

SECTION 5.12: Installation of Electric Work
Workmen shall install all electrical work in a safe and workmanlike manner and in accordance with 
the applicable code and contract specifications. 

SECTION 5.13: Improper Workmanship
A Journeyman shall be required to make corrections on improper workmanship of which he is 
responsible, unless errors were by order of the Employer or the Employer's representative.  If the 
improper workmanship of a Journeyman creates an emergency condition, the Journeyman will be 
required to make corrections on his own time during the regular working hours or after working 
hours, if the emergency conditions so warrant and as determined by the Employer and the Business 
Manager of the Local Union. 

SECTION 5.14: Union Representative Access
The representative of the Union shall be allowed access to any shop or job, at  any reasonable time,  
where workers are employed under the terms of this Agreement. 

SECTION 5.15: Travel Time 
(a) When workmen are ordered to report to the shop, the Employer shall, within the jurisdiction 

of the Union, pay for traveling time and furnish transportation from shop to job, and from job 
to job.  Workmen will remain on the job until the end of the established workday.  The 
Employer will furnish transportation only from the job to the shop.  However, should the 
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Employer fail to return workmen to the shop by the end of the established workday, they shall 
receive overtime at the prevailing rate from the end of the established workday, with a 
minimum of thirty (30) minutes. On work outside the jurisdiction of the Union, the Employer 
shall furnish transportation, board and all other necessary expenses. 

(b) Nothing in this Agreement shall be constructed as limiting the right of the Employer to move, 
transfer, or assign employees from his shop to any specific job, or from any job to any other 
job, upon which said Employer holds a contract for the performance of the electrical work.  
An employee, once on the Employers payroll, may be worked by him at any location at the 
discretion of the Employer. 

SECTION 5.16: No traveling time shall be paid or transportation furnished before or after 
working hours to workmen for traveling to or from any job in the jurisdiction of the Union when 
men are ordered to report on the job. 

SECTION 5.17: Energized Circuits over 440 
On all energized circuits or equipment carrying 440 volts or over, as a safety measure, two (2) or 
more Journeymen must work together. 

SECTION 5.18: Prefabrication of Conduit
Prefabrication of all conduit shall be performed by workmen employed under the terms of this 
Agreement. 

SECTION 5.19: Pipe Cutting and Threading 
Where pipe cutting and threading machines are used, such shall be operated by workmen covered 
by this Agreement.  When an apprentice operates such machines, it shall be under the supervision 
of a Journeyman. 

SECTION 5.20: Channeling of Brick and Concrete
All channeling of brick and concrete in connection with installation of raceways or equipment shall 
be performed by workmen employed under the terms of this Agreement. 

SECTION 5.21: Welding and Cutting Materials 
The handling, moving and installation of all electrical material, equipment and machinery and the 
mounting and setting thereof, together with any necessary welding, or cutting on any job, shall be 
performed by workmen employed under the terms of this Agreement. 

SECTION 5.22: Workman Personal Vehicle 
No workmen shall use his personal automobile, motorcycle, or vehicle, in a manner considered to 
be unfair to other workmen.  General Foremen and above shall not be subject to this provision. 

SECTION 5.23: Warehousemen
When a permanent warehouse is maintained on a job site during construction and a warehouseman 
is employed, he shall be a Journeyman.  When additional warehousemen are employed, they shall 
be employed under the terms of this Agreement. 
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SECTION 5.24: Temporary Power
On all jobs where temporary electric lights, heat or power, are used by any other Trade or Trades, 
installation and maintenance of such temporary lights, heat or power shall be performed by 
workmen under the terms of this Agreement. 

SECTION 5.25: Unscheduled Overtime and Call Outs
Employees working more than two (2) hours of unscheduled overtime or more than four (4) hours 
of emergency callout overtime, and each four (4) hours thereafter, shall be furnished a paper bag or 
box lunch with a drink (or $12.00 in lieu of the meal and drink) by the Employer, and eaten on the 
Employer's time. 

SECTION 5.26: Stewards
(a) The Employer recognizes the right of the Business Manager to appoint a Steward on each job.  

The Steward shall be allowed ample time to take care of Union business and shall not be 
discriminated against for any lawful Union activity. 

(b) Any Steward shall be a qualified workman performing work of his craft and shall exercise no 
supervisory function. 

(c) There shall be no non-working Stewards. 

(d) No Steward shall be removed from the job until notice has been given to the Business 
Manager.

SECTION 5.27: Identification Badges 
(a) All employees working under the terms of this Agreement, at the discretion of the 

Employer, may be required to wear an identification badge in plain view during work 
hours.

(b) No employees covered by the terms of this Agreement shall clock in or out. 

SECTION 5.28: Hydration 
Workers shall be permitted to maintain adequate hydration. 

ARTICLE VI 

First Aid and Safety 

SECTION 6.01: The employees covered by the terms of this Agreement shall at all times, while 
in the employ of the Company, be bound by the safety rules and regulations as established by the 
Owner.
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ARTICLE VII 

Transportation

SECTION 7.01: At plant locations where private transportation is not permitted, the Employer 
shall furnish transportation that provides shelter from inclement weather from the gate to the job 
site and back to the gate when said distance is one-half (½) mile or more. 

ARTICLE VIII 

No Work Stoppage

SECTION 8.01: No strikes, work stoppages, picketing or slow downs for any reason will be 
recognized, incited or supported by the employees and/or Union.  There will be no lockouts by the 
Contractors.

ARTICLE IX 

4-10’s Work Schedule 

SECTION 9.01:  
a. The Employer may establish a work week consisting of four (4) consecutive ten (10) hour 

days between the hours of 6:00 a.m. and 6:00 p.m., Monday through Friday, at the straight 
time rate of pay.  An unpaid one - half hour period shall be allowed for lunch.  

b. The Employer may establish a second shift consisting of four (4) consecutive ten (10) hour 
nights between the hours 6:00 p.m. and 6:00 a.m., Monday through Friday, at the straight 
time rate plus one dollar and fifty cents ($1.50) per hour worked as a shift differential.  An 
unpaid one - half hour period shall be allowed for a meal.  

c. Friday may be used as a make-up day, and, if utilized, a minimum of eight (8) hours work 
must be scheduled.  All overtime will be paid according to the overtime provisions of 
Section D & E, below.  Scheduling changes, regardless of duration, shall not affect the 
terms and conditions of this Section.   

d. After an individual employee has accumulated ten (10) hours in the workday, or forty (40) 
hours in the workweek, Monday through Friday, overtime shall be paid at a rate of one and 
one-half times (1 1/2) the straight time rate of pay.  This shall apply to make-up days, as 
well.  Work performed on Saturdays shall be paid at 1.5 times the straight time rate.  Work 
performed on Sundays and Holidays, as recognized in Section 5.02 (b) of this Agreement, 
shall be paid at two (2) times the straight time rate. 
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e. Overtime for the Second Shift shall be computed by adding the shift differential ($1.50) to 
the straight time rate and then multiplying the sum by the applicable overtime rate. 

f. There shall be no pyramiding of overtime rates, and double the straight time rate shall be the 
maximum compensation for any hour worked. 

 
ARTICLE X 

National Electrical Benefit Fund 
 
SECTION 10.01: It is agreed that in accord with the Employees Benefit Agreement of the 
National Electrical Benefit Fund ("NEBF"), as entered into between the National Electrical 
Contractors Association and the International Brotherhood of Electrical Workers on September 3, 
1946, as amended, and now delineated as the Restated Employees Benefit Agreement and Trust, 
that unless authorized otherwise by the NEBF the individual employer will forward monthly to the 
NEBF's designated local collection agent an amount equal to 3% of the gross monthly labor payroll 
paid to, or accrued by, the employees in this bargaining unit, and a completed payroll report 
prescribed by the NEBF.  The payment shall be made by check or draft and shall constitute a debt 
due and owing to the NEBF on the last day of each calendar month, which may be recovered by suit 
initiated by the NEBF or its assignee.  The payment and the payroll report shall be mailed to reach 
the office of the appropriate local collection agent not later than fifteen (15) calendar days following 
the end of each calendar month.   

The individual Employer hereby accepts, and agrees to be bound by, the Restated Employees 
Benefit Agreement and Trust. 

An individual employer who fails to remit as provided above shall be additionally subject to having 
his agreement terminated upon seventy-two (72) hours’ notice in writing being served by the 
Union, provided the individual employer fails to show satisfactory proof that the required payments 
have been paid to the appropriate local collection agent. 
The failure of an individual employer to comply with the applicable provisions of the Restated 
Employees Benefit Agreement and Trust shall also constitute a breach of this Agreement. 

 
 
 

ARTICLE XI 

Family Medical Care 

SECTION 11.01:
(a) It is hereby mutually agreed between parties hereto and in accordance with the "Welfare 

Contract" entered into by and between the Southeast Texas Chapter of the National 
Electrical Contractors Association and Local Union No. 479, International Brotherhood of 
Electrical Workers, that the Employer will forward, to the mutually selected Medical Trust 
Fund contributions on behalf of eligible employees for all hours actually worked (both 
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straight time and overtime) within the geographical limits of the Union's jurisdiction when 
work is performed for any Employer operating under the terms of this Basic Agreement. 

(b) The Employer shall contribute $5.20 per hour worked to the SWHBF “Regular” Plan on 
behalf of Journeymen Wiremen, Instrument Technicians, Welders, Foremen A, Foremen B, 
General Foremen, Apprentices (Un-indentured, and 1st thru 6th Period), and Alternative 
Apprentices (3rd thru 6th Period, Only) who entered the program prior to April 1, 2012. 

(c) Effective April 30, 2012, the Employer shall contribute $2.50 per hour worked to the 
SWHBF “Sub” or “Tiered” Plan on behalf of Apprentices (Un-indentured, and 1st thru 6th

Period), and Alternative Apprentices (3rd thru 6th Period, Only) who entered the program on 
or after April 1, 2012.

(d) If the $2.50 Employer contribution rate for the “Sub” Plan for Apprentices and AA’s  is 
increased or the option for the $2.50 level of coverage is eliminated during the term of this 
Agreement, this Agreement shall be opened for negotiations exclusively on that subject.

(e) Payment shall be made monthly and reported on the monthly computer reporting forms, 
along with all other Funds payments, and mailed to the Southeast Texas Benefit Fund no 
later than the 15th of the month following the month in which the labor was performed. 

(f) Individual Employers that fail to remit regularly shall be subject to having this Agreement 
terminated upon seventy-two (72) hours’ notice, in writing, being served by the Union, 
provided the Employer fails to show satisfactory proof that delinquent payments have been 
paid to the Health and Welfare Fund.  Failure of an individual Employer to comply with the 
applicable provisions of the SECTION shall constitute a breach of this Agreement. 

(g) The mutually selected Health and Welfare Plan is now Southwestern Health and Benefit 
Fund.  However, by mutual agreement, the parties may elect another Health and Welfare 
Plan during the term of this Agreement.     

(h) If, during the life of this Agreement between the parties, the Health and Welfare Fund 
Trustees mandate an increase in the contribution rate, the increase shall be funded equally 
by the parties. 

ARTICLE XII 

Pension Fund 

SECTION 12.01:   
(a) It is hereby mutually agreed between the parties hereto, and in accordance with the "Pension 

Contract" governing the Pension Plan entered into by and between the Southeast Texas 
Chapter of the National Electrical Contractors Association and Local Union No. 479, 
International Brotherhood of Electrical Workers, the Employer shall make contributions on 
behalf of eligible Employees to the Pension Plan for all hours actually worked within the 



 28

geographical limits of the Union's jurisdiction when work is performed for any Employer 
operating under the terms of this Agreement. 

(b) Effective March 26, 2012, the Employer shall contribute to the Pension Plan $3.75 per hour 
worked on behalf of Journeymen, Foremen A, Foremen B, General Foreman, Welders, and 
Instrument Technicians.   

(c) Effective April 30, 2012, the Employer shall contribute to the Pension Plan on behalf of 
Apprentices and Alternative Apprentices (AA’s) in accordance with the schedule below 
(based on a percentage of the Journeyman Pension Contribution Rate): 

Apprentice; Alternative Apprentices:  Percentage  Contribution  
 Un-indentured, 1st & 2nd Period   (0%)   $0.00 
 3rd period      (20%)   $0.75  
 4th period     (40%)   $1.50  
 5th period     (60%)   $2.25 
 6th period     (80%)   $3.00  

(d) Payment shall be made monthly and reported on the monthly computer reporting forms, 
along with all other Funds payments, and mailed to the Southeast Texas Benefit Fund no 
later than the 15th of the month following the month in which the labor was performed. 

(e) Individual Employers that fail to remit regularly shall be subject to having this Agreement 
terminated upon seventy-two (72) hours notice, in writing, being served by the Union, 
provided the Employer fails to show satisfactory proof that delinquent payments have been 
paid to the Health and Welfare Fund.  Failure of an individual Employer to comply with the 
applicable provisions of the SECTION shall constitute a breach of this Agreement. 

ARTICLE XIII 

National Electrical Industry Fund (NEIF)

SECTION 13.01:  Each individual Employer shall contribute an amount not to exceed one 
percent (1%) nor less than .2 of 1% of the productive electrical payroll, as determined by each local 
Chapter and approved by the Trustees, with the following exclusions: 

(a) Twenty-five percent (25%) of all productive electrical payroll in excess of 75,000 man-
hours paid for electrical work in any one Chapter area during any one calendar year, but 
not exceeding 150,000 man-hours. 
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(b) One hundred percent (100%) of all productive electrical payroll in excess of 150,000 
man-hours paid for electrical work in any one Chapter area during any one calendar 
year. 

(c) (Productive electrical payroll is defined as the total wages including overtime paid with 
respect to all hours worked by all classes of electrical labor for which a rate is 
established in the prevailing labor area where the business is transacted). 

(d) Payment shall be forwarded monthly to the National Electrical Industry Fund in a form 
and manner prescribed by the Trustees no later than fifteen (15) calendar days following 
the last day of the month in which the labor was performed.  Failure to do so will be 
considered a breach of this Agreement on the part of the individual Employer.   

ARTICLE XIV 

Credit Union 

SECTION 14.01: Each Employer, when requested, shall deduct from his employees' weekly 
wage, an authorized amount (in multiples of five dollars), and forward it weekly to the I.B.E.W. 
Local Union No. 479 Federal Credit Union, P.O. Box 20877, Beaumont, Texas 77720. 

The Union will supply a report form for listing each participant's name, Social Security number, 
and the amount withheld.  A copy of this report, along with deducted wages, shall be forwarded at 
least bi-weekly, no later than Sunday following the last day of the pay period in which the labor 
was performed. 

SECTION 14.02:  Authorization for these deductions shall be made on a special form supplied 
by Local Union No. 479.  The form shall be signed by the employee and contain his name, Social 
Security number, credit union account number, and the amount to be withheld. 

SECTION 14.03:  Participants shall start their deductions only when first referred to an 
Employer, or on the first full weekly pay period for any quarter (January, April, July, or October) of 
any year. 
SECTION 14.04: Individual Employers who fail to remit as provided above shall be 
additionally subject to having this Agreement terminated upon seventy-two (72) hours notice. 

ARTICLE XV 

Annuity Fund 
SECTION 15.01:

(a) It is hereby mutually agreed between the parties hereto, and in accordance with the "Annuity  
Contract" governing the Annuity Plan entered into by and between the Southeast Texas 
Chapter of the National Electrical Contractors Association and Local Union No. 479, 
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International Brotherhood of Electrical Workers, that the Employer shall make contributions 
on behalf of eligible Employees to the Annuity Plan for all hours actually paid within the 
geographical limits of the Union's jurisdiction when work is performed for any Employer 
operating under the terms of this Agreement.  

(b) Effective September 29, 2014 the Employer shall contribute to the Annuity Plan $1.50 per 
hour paid on behalf of Journeymen, Foremen A, Foremen B, General Foreman, Welders, and 
Instrument Technicians.  (Straight Time: $1.50 per hour, Time and One Half: $2.25, Double 
Time: $3.00). Effective September 28, 2015 the Employer shall contribute to the Annuity Plan 
$1.70 per hour paid on behalf of Journeymen, Foremen A, Foremen B, General Foreman, 
Welders, and Instrument Technicians.  (Straight Time: $1.70 per hour, Time and One Half: 
$2.55, Double Time: $3.40). Effective September 26, 2016 the Employer shall contribute to 
the Annuity Plan $1.90 per hour paid on behalf of Journeymen, Foremen A, Foremen B, 
General Foreman, Welders, and Instrument Technicians.  (Straight Time: $1.90 per hour, 
Time and One Half: $2.85, Double Time: $3.80). Effective September 25, 2017 the Employer 
shall contribute to the Annuity Plan $2.10 per hour paid on behalf of Journeymen, Foremen A, 
Foremen B, General Foreman, Welders, and Instrument Technicians.  (Straight Time: $2.10 
per hour, Time and One Half: $3.15, Double Time: $4.20). 

(c) Effective April 30, 2012, the Employer shall contribute to the Annuity Plan on behalf of 
Apprentices and Alternative Apprentices (AA’s) in accordance with the schedule below 
(based on a percentage of the Journeyman Annuity Contribution Rate): 

             Classification:  Percentage  
              Un-indentured                          (0%) 
              1st & 2nd Period                                       (0%) 
              3rd period                                                             (20%)  
              4th period                                                             (40%)  
              5th period                                                             (60%) 
              6th period                                                             (80%) 

(d) Payment shall be made monthly and reported on the monthly computer reporting forms, 
along with all other Funds payments, and mailed to the Southeast Texas Benefit Fund no 
later than the 15th of the month following the month in which the labor was performed. 

(e) Individual Employers that fail to remit regularly shall be subject to having this Agreement 
terminated upon seventy-two (72) hours’ notice, in writing, being served by the Union, 
provided the Employer fails to show satisfactory proof that delinquent payments have been 
paid to the Health and Welfare Fund.  Failure of an individual Employer to comply with the 
applicable provisions of the SECTION shall constitute a breach of this Agreement. 

SECTION 15.02: 401(K) Plan: 
Effective the first payroll period ending date in January 1999, employees shall be eligible to 
participate in the 401(K) Plan established by and under the guidelines of the Trustees of the IBEW 
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Local 479 Annuity Plan.  Such contributions shall be made on a voluntary basis, and will be non-
matching by the employer until such time that matching contributions are negotiated by the two 
parties signatory to this agreement. 

Contributions will be deducted from the employees weekly paycheck in $.50 increments. There is 
no limit to the amount the employee may elect to have deducted.  These contributions, like Annuity 
contributions, will be made on a straight time, time and one half (1 ½) and double time (2) rates of 
pay, as they would apply.  Start and/or change notices will occur during the first weekly payroll 
period of January and July each year, or each time an employee hires in at contractor shop or office. 

Payment shall be made monthly and reported on the monthly computer reporting forms, along with 
all other Funds payments, and mailed to the Southeast Texas Benefit Fund no later than the 15th  of 
the month following the month in which the labor was performed.  

ARTICLE XVI 

Union Working Dues 

SECTION 16.01:  The Employer agrees to deduct and forward to the Financial Secretary of the 
Local Union – upon receipt of a voluntary written authorization – the additional working dues from 
the pay of each IBEW member.  The amount to be deducted shall be the amount specified in the 
approved Local Union Bylaws.  Such amount shall be certified to the Employer by the Local Union 
upon request by the Employer. 

ARTICLE XVII 

COPE/PAC Fund 

SECTION 17.01:  The Employer agrees to deduct and transmit to IBEW-COPE five cents (5¢) 
for each hour actually worked from the wages of each employee who voluntarily authorizes such 
contributions on the forms provided for that purpose by the IBEW-COPE. 

The deductions shall be made weekly and payment of the deductions reported on the monthly 
computer reporting forms, along with all other Funds payments, and shall be mailed to reach the 
office of the Southeast Texas Benefit Fund no later than the 15th  of the month following the month 
in which the labor was performed. 
Any employee may revoke the voluntary authorization at any time by notifying the company and 
IBEW-COPE in writing of a desire to do so. 
The Union will indemnify and save the company harmless from any claims, suits, or any other form 
of liability as a result of making payroll deductions described above. 

ARTICLE XVIII 

Fringe Benefit Payments 
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SECTION 18.01:  Fringe Benefits provided for under this Agreement are due and payable no 
later than the 15th of the month following the month in which the labor was performed. 
Each Employer shall file a monthly report for each fringe benefit, in the form established therefore.  
Each report shall be filed, regardless of whether or not the Employer has employed any employees 
in the month covered by said report. 

ARTICLE XIX 

Jury Duty 
SECTION 19.01: The parties have agreed to put enabling language into the Agreement to 
negotiate a Jury Duty Program at some future negotiations. 

ARTICLE XX 

Non-Resident Employees 

SECTION 20.01: An Employer signatory to a collective bargaining agreement or to a letter of 
assent to an agreement with another IBEW Local Union, who signs an assent to this Agreement, 
may bring up to four bargaining unit employees employed in that Local Union’s jurisdiction into 
this Local’s jurisdiction and up to two bargaining unit employees per job from that Local’s 
jurisdiction to this Local’s jurisdiction for specialty or service and maintenance work.  All charges 
of violations of this section shall be considered as a dispute and shall be processed in accordance 
with the provisions of this agreement for the handling of grievances with the exception that any 
decision of a local labor-management committee that may be contrary to the intent of the parties to 
the National Agreement on Employee Portability, upon recommendation of either or both the 
appropriate I.B.E.W. International Vice President or NECA Regional Executive Director, is subject 
to review, modification, or rescission by the Council on Industrial Relations. 

ARTICLE XXI 

Coastal Sabine Administrative Maintenance Fund 

SECTION 21.01:

(a) Effective September 3, 2001, all Employers subject to the terms of this Agreement shall 
contribute an amount equal to 10 cents ($.10) per hour worked by each employee 
working under the terms of this agreement; up to a maximum of 150,000 hours within a 
calendar year. The sum shall be due the Coastal Sabine Administrative Maintenance 
Fund (AMF) no later than the fifteenth (15th) of the month following the end of the 
calendar month in which the work was performed on a form provided by the AMF.

(b) These funds are for the administration of the Agreement and associated benefits 
processing and the Administrator of the “Fund” shall be appointed by the Southeast 
Texas Chapter, NECA.  The Administrator shall indemnify and save the Union harmless 
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from any claims, suits, or any other form of liability as a result of administering this 
fund as described above.

(c) No part of the funds collected under this fund shall be used for any purpose which is 
held to be in conflict with the interests of the International Brotherhood of Electrical 
Workers and its local unions.

(d) Payment shall be made monthly and reported on the monthly computer reporting forms, 
along with all other Fund payments, and received by the Southeast Texas Benefit Trust 
no later than the 15th of the month following the month in which the labor was 
performed. 

(e) The failure of an individual employer to comply with the applicable provisions of the 
AMF shall constitute a breach of his labor requirements as pertains to the other trust 
funds set forth in this agreement.  It shall be the responsibility of the fund and or the 
fund administrator, not the Local Union, to enforce this provision. 

(f) Individual Employers who fail to remit AMF fund payments monthly shall be subject to 
having this Agreement terminated upon seventy-two (72) hours notice, in writing, being 
served by the Union, provided the Employer fails to show satisfactory proof that 
delinquent payments have been paid to the AMF. 

(g) Individual Employers who fail to timely remit AMF fund payments monthly shall also 
be liable for liquidated damages in the amount of ten percent (10%) of all unpaid 
amounts.  If it becomes necessary to place the collection of any contributions with an 
attorney, the Employer shall be liable for attorney fees, interest, auditing fees and Court 
costs. 

ARTICLE XXII 

National Labor Management Cooperation Committee 
SECTION 22.01:  
The parties agree to participate in the NECA-IBEW National Labor-Management Cooperation 
Fund, under authority of Section 6 (b) of the Labor Management Cooperation Act of 1978, 29 
U.S.C. §175(a) and Section 302(c)(9) of the Labor-Management Relations Act, 29 U.S. C. § 
186(c)(9). The purposes of this Fund include the following: 

(a) to improve communication between representatives of labor and management; 

(b) to provide worker and employers with opportunities to study and explore new and 
innovative joint approaches to achieving organization effectiveness; 

(c) to assist workers and employers in solving problems of mutual concern not susceptible 
to resolution within the collective bargaining process; 
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(d) to study and explore ways of eliminating potential problems which reduce the 
competitiveness and inhibit the economic development of the electrical construction 
industry;

(e) to sponsor programs which improve job security, enhance economic and community 
development, and promote the general welfare of the community and the industry; 

(f) to encourage and support the initiation and operation of similarly constituted local labor-
management cooperation committees; 

(g) to engage in research and development programs concerning various aspects of the 
industry, including, but not limited to, new technologies, occupational safety and health, 
labor relations, and new methods of improved production;

(h) to engage in public education and other programs to expand the economic development 
of the electrical construction industry;

(i) to enhance the involvement of workers in making decisions that affect their working 
lives; and 

(j) to engage in any other lawful activities incidental or related to the accomplishment of 
these purposes and goals. 

SECTION 22.02: The Fund shall function in accordance with, and as provided in, its 
Agreement and Declaration of Trust, and any amendments thereto and any other of its governing 
documents.  Each Employer hereby accepts, agrees to be bound by, and shall be entitled to 
participate in the NLMCC, as provided in said Agreement and Declaration of Trust. 

SECTION 22.03: Each employer shall contribute one cent (1¢) per hour worked under this 
Agreement up to a maximum of 150,000 hours per year.  Payment shall be forwarded monthly, in a 
form and manner prescribed by the Trustees, no later than fifteen (15) calendar days following the 
last day of the month in which the labor was performed.  The Southeast Texas Chapter, NECA, or 
its designee, shall be the collection agent for this Fund. 

SECTION 22.04:  If an Employer fails to make the required contributions to the Fund, the 
Trustees shall have the right to take whatever steps are necessary to secure compliance.  In the 
event the Employer is in default, the Employer shall be liable for a sum equal to 15% of the 
delinquent payment, but not less than the sum of twenty dollars($20) for each month payment of 
contributions is delinquent to the fund, such amount being liquidated damages, and not a penalty, 
reflecting the reasonable damages incurred by the Fund due to delinquency of the payments.  Such 
amount shall be added to and become a part of the contributions due and payable, and the whole 
amount due shall bear interest at the rate of ten percent (10%) per annum until paid.  The Employer 
shall also be liable for all costs of collecting the payment together with attorneys’ fees. 

ARTICLE XXIII 
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LOCAL LABOR-MANAGEMENT COOPERATION COMMITTEE (LMCC)

SECTION 23.01: The parties agree to participate in a Labor-Management Cooperation Fund, under 
authority of Section 6(b) of the Labor Management Cooperation Act of 1978, 29 U.S.C. §175(a) and Section 
302(c)(9) of the Labor Management Relations Act, 29 U.S.C. §186(c)(9).  The purposes of this Fund include 
the following: 

1) to improve communications between representatives of Labor and Management; 

2) to provide workers and employers with opportunities to study and explore new and innovative 
joint approaches to achieving organizational effectiveness; 

3) to assist workers and employers in solving problems of mutual concern not susceptible to 
resolution within the collective bargaining process; 

4) to study and explore ways of eliminating potential problems which reduce the competitiveness 
and inhibit the economic development of the electrical construction  industry; 

5) to sponsor programs which improve job security, enhance economic and community 
development, and promote the general welfare of the community and industry; 

6) to engage in research and development programs concerning various aspects of the industry, 
including, but not limited to, new technologies, occupational safety and health, labor relations, 
and new methods of improved production; 

7) to engage in public education and other programs to expand the economic development of the 
electrical construction industry; 

8) to enhance the involvement of workers in making decisions that affect their working lives; and, 

9) to engage in any other lawful activities incidental or related to the accomplishment of  these 
purposes and goals. 

SECTION 23.02: The Fund shall function in accordance with, and as provided in, its 
Agreement and Declaration of Trust and any amendments thereto and any other of its governing 
documents.  Each Employer hereby accepts, agrees to be bound by, and shall be entitled to 
participate in the LMCC, as provided in said Agreement and Declaration of Trust. 

SECTION 23.03: Each employer shall contribute two cents ($.02) per man hour worked up to a 
maximum of 150,000 man-hours per year. Payment shall be forwarded monthly, in a form and 
manner prescribed by the Trustees, no later than fifteen (15) calendar days following the last day of 
the month in which the labor was performed.  The Southeast Texas Chapter, NECA, or its designee, 
shall be the collection agent for this Fund. 

SECTION 23.04: If an Employer fails to make the required contributions to the Fund, the 
Trustees shall have the right to take whatever steps are necessary to secure compliance.  In the 
event the Employer is in default, the Employer shall be liable for a sum equal to 15% of the 
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delinquent payment, but not less than the sum of twenty dollars ($20), for each month payment of 
contributions is delinquent to the Fund, such amount being liquidated damages, and not a penalty, 
reflecting the reasonable damages incurred by the Fund due to the delinquency of the payments.  
Such amount shall be added to and become a part of the contributions due and payable, and the 
whole amount due shall bear interest at the rate of ten percent (10%) per annum until paid.  The 
Employer shall also be liable for all costs of collecting the payment together with attorneys' fees. 
 
 

ARTICLE XXIV 

Substance Abuse 

The dangers and costs that alcohol and other chemical abuses can create in the electrical contracting 
industry in terms of safety and productivity are significant.  The parties to this Agreement resolve to 
combat chemical abuse in any form and agree that, to be effective, programs to eliminate substance 
abuse and impairment should contain a strong rehabilitation component.  The local parties 
recognize that the implementation of a drug and alcohol policy and program must be subject to all 
applicable federal, state, and local laws and regulations.  Such policies and programs must also be 
administered in accordance with accepted scientific principles, and must incorporate procedural 
safeguards to ensure fairness in application and protection of legitimate interests of privacy and 
confidentiality.  To provide a drug-free workforce for the Electrical Construction Industry, each 
IBEW local union and NECA chapter shall implement an area-wide Substance Abuse Testing 
Policy.  The policy shall include minimum standards as required by the IBEW and NECA.  Should 
any of the required minimum standards fail to comply with federal, state, and/or local laws and 
regulations, they shall be modified by the local union and chapter to meet the requirements of those 
laws and regulations. 

ARTICLE XXV 

Code of Excellence – The parties to this agreement recognize that to meet the needs of our 
customers, both employer and employee must meet the highest levels of performance, 
professionalism, and productivity.  The Code of Excellence has proven to be a vital element in 
meeting the customers’ expectations.  Therefore each IBEW local union and NECA chapter shall 
implement a Code of Excellence Program.  The program shall include minimum standards as 
designed by the IBEW and NECA. 

ARTICLE XXVI 

Separability Provision 

SECTION 26.01: Should any provision of this Agreement be declared illegal by any Court of 
competent jurisdiction, such provision shall immediately become null and void, leaving the 
remainder of the Agreement in full force and effect and the parties shall thereupon seek to negotiate 
substitute provisions which are in conformity with the applicable laws. 
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SECTION 26.02: This Agreement sets forth the entire contract between the Employer and the 
Union, and supersedes all previous understandings and Agreements between them and 
Amendments thereto. 
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APPENDAGE “A” TO THE LOCAL UNION 479 AGREEMENT WITH THE 
SOUTHEAST TEXAS CHAPTER COASTAL SABINE DIVISION NECA 

The wage rate for un-indentured workers is 53% of the Journeyman Inside Wireman Wage. 

APPRENTICE WIREMAN –SIX (6) PERIODS 

Period OJT Hours Wages RELATED TRAINING 
1st 0 53% of JW Rate N/A 
2nd 1,000 56% of JW Rate Satisfactory Progress 
3rd 2,000 62% of JW Rate 1st Year Complete 
4th 3,500 68% of JW Rate 2nd Year Complete 
5th 5,000 74% of JW Rate 3rd Year Complete 
6th 6,500 80% of JW Rate 4th Year Complete 

Completion 8,000 100% of JW Rate 5th Year Complete 

Special Provisions Wage Payments: 

The wage rate for un-indentured workers is 53% of the Journeyman Inside Wireman Wage. 
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2018

AGREEMENT

between

LOCAL UNION NO. 479 of the
INTERNATIONAL BROTHERHOOD OF

ELECTRICAL WORKERS

and

COASTAL-SABINE DIVISION of the
SOUTHEAST TEXAS CHAPTER,

NATIONAL ELECTRICAL CONTRACTORS
ASSOCIATION, INC.

Beaumont, Texas

Agreement by and between the Coastal Sabine Division of the Southeast Texas Chapter of the
National Electrical Contractors Association (NECA) and Local Union No. 479, IBEW. It shall apply
to all firms who sign a Letter of Assent to be bound by the terms of this Agreement. As used
hereinafter in this Agreement, the term “Chapter” shall mean the Southeast Texas Chapter of NECA
and the term “Union” shall mean Local Union No. 479, IBEW. The term "Employer" shall mean an
individual firm who has been recognized by an assent to this Agreement.

The Employer and the Union have a common and sympathetic interest in the Electrical Industry.
Therefore, a working system and harmonious relations are necessary to improve the relationship
between the Employer, the Union, and the Public. Progress in industry demands a mutuality of
confidence between the Employer and the Union. All will benefit by continuous peace and by
adjusting any differences by rational, common-sense methods. Now, therefore, in consideration of
the mutual promises and agreements herein contained, the parties hereto agree as follows:
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:
This Agreement shall take effect October 1, 2018 and shall remain in effect through September 26,
2021, unless otherwise specifically provided for herein. It shall continue in effect from year to year
thereafter, from the start of the first full pay period October through the last pay period in September
of each year, unless changed or terminated in the way later provided herein.

:
(a) Either party or an Employer withdrawing representation from the Chapter or not

represented by the Chapter, desiring to change or terminate this Agreement must provide
written notification at least ninety (90) days prior to the expiration date of the Agreement
or any anniversary date occurring thereafter.

(b) Whenever notice is given for changes, the nature of the changes desired must be specified
in the notice, or no later than the first negotiating meeting unless mutually agreed
otherwise.

(c) The existing provisions of the Agreement, including this Article, shall remain in full force
and effect until a conclusion is reached in the matter of proposed changes.

(d) Unresolved issues or disputes arising out of the failure to negotiate a renewal or
modification of this Agreement that remain on the 20th of the month preceding the next
regular meeting of the Council on Industrial Relations for the Electrical Contracting
Industry (CIR) may be submitted jointly or unilaterally to the Council for adjudication.
Such unresolved issues or disputes shall be submitted no later than the next regular
meeting of the Council following the expiration date of this Agreement or any subsequent
anniversary date. The Council’s decisions shall be final and binding.

(e) When a case has been submitted to the Council, it shall be the responsibility of the
Negotiating Committee to continue to meet weekly in an effort to reach a settlement on
the local level prior to the meeting of the Council.

(f) Notice of a desire to terminate this agreement shall be handled in the same manner as a
proposed change.

:
This Agreement shall be subject to change or supplement at any time by mutual consent of the parties
hereto. Any such change or supplement agreed upon shall be reduced to writing, signed by the parties
hereto, and submitted to the International Office of the I.B.E.W. for approval, the same as this
Agreement.
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:
There shall be no stoppage of work either by strike, or lockout because of any proposed changes in
this Agreement or dispute over matters relating to this Agreement. All such matters must be handled
as stated herein.

:
There shall be a Labor-Management Committee of three representing the Union and three
representing the Employer. It shall meet regularly at such stated times as it may decide. However, it
shall also meet within forty-eight (48) hours when notice is given by either party. It shall select its
own Chairman and Secretary. The Local Union shall select the Union representatives and the Chapter
shall select the Management representatives.

:
All grievances or questions in dispute shall be adjusted by the duly authorized representative of each
of the parties to this Agreement. In the event that these two are unable to adjust any matter within
forty-eight (48) hours, they shall refer the same to the Labor-Management Committee.

:
All matters coming before the Labor-Management Committee shall be decided by a majority vote.
Four members of the Committee, two from each of the parties hereto, shall be a quorum for the
transaction of business, but each party shall have the right to cast the full vote of its membership and
it shall be counted as though all were present and voting. In the absence of a deadlock, the Labor-
Management Committee’s decision shall be final and binding.

: Should the Labor-Management Committee fail to agree or to adjust any matter,
such shall then be referred to the Council on Industrial Relations for the Electrical Contracting
Industry for adjudication. The Council's decision shall be final and binding.

: When any matter in dispute has been referred to conciliation or arbitration for
adjustment, the provisions and conditions prevailing prior to the time such matters arose shall not be
changed or abrogated until agreement has been reached or a ruling has been made.

Any grievance not brought to the attention of responsible opposite parties to this
Agreement in writing within thirty (30) working days of its occurrence shall be deemed to no longer
exist.
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: In the interest of maintaining an efficient system of production in the Industry,
providing for an orderly procedure of referral of applicants for employment, preserving the legitimate
interests of employees in their employment status within the area and of eliminating discrimination
in employment because of membership or non-membership in the Union, the parties hereto agree to
the following system of referral of applicants for employment.

: The Union shall be the sole and exclusive source of referral of applicants for
employment.

: The Employer shall have the right to reject any applicant for employment.

: The Union shall select and refer applicants for employment without discrimination
against such applicants by reason of membership or non-membership in the Union and such selection
and referral shall not be affected in any way by rules, regulations, bylaws, constitutional provisions
or any other aspect or obligation of Union membership policies or requirements. All such selection
and referral shall be in accord with the following procedure.

:
The Union shall maintain a register of applicants for employment established on the basis of the
Groups listed below. Each applicant for employment shall be registered in the highest priority Group
for which he qualifies.

All applicants for employment who have four or more years’ experience in
the trade, are residents of the geographical area constituting the normal
construction labor market, have passed a Journeyman Wireman’s
examination given by a duly constituted Inside Construction Local Union of
the I.B.E.W. or have been certified as a Journeyman Wireman by any Inside
Joint Apprenticeship and Training Committee, and, who have been
employed in the trade for a period of at least six months in the last four years
in the geographical area covered by the collective bargaining agreement.

Group I status shall be limited to one Local Union at one time. An applicant
who qualifies for Group I in a local union shall be so registered electronically
and remain on Group I in that local union unless and until the applicant
designates another local union as his or her Group I local union. If an
applicant qualifies for Group I status in a local union other than his or her
home local union and designates that local as his or her Group I local union,
the business manager of the new group 1 status local union shall by electronic
means notify the business manager of the applicant’s former Group I status
local union.
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All applicants for employment who have four or more years experience in
the trade and who have passed a Journeyman Wireman's examination given
by a duly constituted Inside Construction Local Union of the I.B.E.W. or
have been certified as a Journeyman Wireman by any Inside Joint
Apprenticeship and Training Committee.

All applicants for employment who have two or more years’ experience in
the trade, are residents of the geographical area constituting the normal
construction labor market, and who have been employed for at least six
months in the last three years in the geographical area covered by the
collective bargaining agreement.

All applicants for employment who have worked at the trade for more than
one year.

: If the registration list is exhausted and the Local Union is unable to refer applicants
for employment to the Employer within forty-eight (48) hours from the time of receiving the
Employer's request, Saturdays, Sundays and holidays excepted, the Employer shall be free to secure
applicants without using the Referral Procedure but such applicants, if hired, shall have the status of
"temporary employees".

:
The Employer shall notify the Business Manager promptly of the names and Social Security numbers
of such "temporary employees" and shall replace such "temporary employees" as soon as registered
applicants for employment are available under the Referral Procedure.

:
"Normal Construction Labor Market" is defined to mean the following geographical area plus the
commuting distance adjacent thereto, which includes the area from which the normal labor supply is
secured.

Angelina Orange
Hardin Polk
Houston Sabine
Jasper Trinity
Jefferson Tyler
Newton
Chambers - That part east of the Trinity River
Liberty - That part east of the Trinity River

The above geographical area is agreed upon by the parties to include the area defined by the Secretary
of Labor to be the appropriate prevailing wage area under the Davis-Bacon Act to which the
Agreement applies.

:
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"Resident" means a person who has maintained his permanent home in the above defined
geographical area for a period of not less than one year or who, having had a permanent home in this
area, has temporarily left with the intention of returning to this area as his permanent home.

:
An "Examination" shall include experience rating tests if such examination shall have been given
prior to the date of this procedure, but from and after the date of this procedure, shall include only
written and/or practical examinations given by a duly constituted Inside Construction Local Union of
the I.B.E.W. Reasonable intervals of time for examinations are specified as ninety (90) days. An
applicant shall be eligible for examination if he has four years’ experience in the trade.

:
The Union shall maintain an "Out of Work List" which shall list the applicants within each Group in
chronological order of the dates they register their availability for employment.

: An applicant who has registered on the "Out of Work List" must renew his
application every thirty days or his name will be removed from the “List”.

: An applicant who is hired and who receives, through no fault of his own, work of
forty hours or less shall, upon re-registration, be restored to his appropriate place within his Group.

: Employers shall advise the Business Manager of the Local Union of the number
of applicants needed. The Business Manager shall refer applicants to the Employer by first referring
applicants in GROUP I in the order of their place on the "Out of Work List" and then referring
applicants in the same manner successively from the "Out of Work List" in GROUP II, then GROUP
III, and then GROUP IV. Any applicant who is rejected by the Employer shall be returned to his
appropriate place within his Group and shall be referred to other employment in accordance with the
position of his Group and his place within his Group.

An applicant who is discharged for cause two times within a 12-month period shall be referred to the
neutral member of the Appeals Committee for a determination as to the applicant's continued
eligibility for referral. The neutral member of the Appeals Committee shall, within three business
days, review the qualifications of the applicant and the reasons for the discharges. The neutral
member of the Appeals Committee may, in his or her sole discretion: (1) require the applicant to
obtain further training from the JATC before again being eligible for referral; (2) disqualify the
applicant for referral for a period of four weeks, or longer, depending on the seriousness of the
conduct and/or repetitive nature of the conduct; (3) refer the applicant to an employee assistance
program, if available, for evaluation and recommended action; or (4) restore the applicant to his/her
appropriate place on the referral list.

:
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The only exceptions which shall be allowed in this order of referral are as follows:

(a) When the Employer states bona fide requirements for special skills and abilities in his
request for applicants, the Business Manager shall refer the first applicant on the register
possessing such skills and abilities.

(b) The age ratio clause in the Agreement calls for the employment of an additional employee
or employees on the basis of age. Therefore, the Business Manager shall refer the first
applicant on the register satisfying the applicable age requirements provided, however,
that all names in higher priority Groups, if any, shall first be exhausted before such
overage reference can be made.

:
An Appeals Committee is hereby established composed of one member appointed by the Union, one
member appointed by the Employer or the Association, as the case may be, and a Public Member
appointed by both these members.

: It shall be the function of the Appeals Committee to consider any complaint of any
employee or applicant for employment arising out of the administration by the Local Union of
Sections 2.04 through 2.15 of the Agreement. The Appeals Committee shall have the power to make
a final and binding decision on any such complaint which shall be complied with by the Local Union.
The Appeals Committee is authorized to issue procedural rules for the conduct of its business but it
is not authorized to add to, subtract from, or modify any of the provisions of this Agreement and its
decisions shall be in accord with this Agreement.

: A representative of the Employer or of the Association, as the case may be,
designated to the Union in writing, shall be permitted to inspect the Referral Procedures records at
any time during normal business hours.

: A copy of the Referral Procedure set forth in this Agreement shall be posted on
the Bulletin Board in the offices of the Local Union and in the offices of the Employers who are
parties of this Agreement.

: Apprentices shall be hired and transferred in accordance with the apprenticeship
provisions of the Agreement between the parties.

: There shall be a local Joint Apprenticeship and Training Committee (JATC)
consisting of a total of either 6 or 8 members who shall also serve as Trustees to the local
apprenticeship and training trust. An equal number of members (either 3 or 4) shall be appointed, in
writing, by the local chapter of the National Electrical Contractors Association (NECA) and the local
union of the International Brotherhood of Electrical Workers (IBEW).
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The local apprenticeship standards shall be in conformance with national guideline standards and
industry policies to ensure that each apprentice has satisfactorily completed the NJATC required hours
and course of study. All apprenticeship standards shall be registered with the NJATC before being
submitted to the appropriate registration agency.

The JATC shall be responsible for the training of apprentices, journeymen, installers, technicians, and
all others (un-indentured, intermediate journeymen, etc.)

: All JATC member appointments, re-appointments and acceptance of appointments
shall be in writing. Each member shall be appointed for a three (3) year term, unless being appointed
for a lesser period of time to complete an unexpired term. The terms shall be staggered, with one (1)
term from each side expiring each year. JATC members shall complete their appointed term unless
removed for cause by the party they represent or they voluntarily resign. All vacancies shall be filled
immediately.

The JATC shall select from its membership, but not both from the same party, a Chairman and a
Secretary who shall retain voting privileges. The JATC will maintain one (1) set of minutes for JATC
committee meetings and a separate set of minutes for Trust meetings.

The JATC should meet on a monthly basis, and also upon the call of the Chairman.

: Any issue concerning an apprentice or an apprenticeship matter shall be referred to
the JATC for its review, evaluation, and resolve; as per standards and policies. If the JATC deadlocks
on any issue, the matter shall be referred to the Labor-Management Committee for resolution as
outlined in Article I of this agreement; except for trust fund matters, which shall be resolved as
stipulated in the local trust instrument.

: There shall be only one (1) JATC and one (1) local apprenticeship and training trust.
The JATC may, however, establish joint subcommittees to meet specific needs, such as residential or
telecommunication apprenticeship. The JATC may also establish a subcommittee to oversee an
apprenticeship program within a specified area of the jurisdiction covered by this agreement.

All subcommittee members shall be appointed, in writing, by the party they represent. A
subcommittee member may or may not be a member of the JATC.

The JATC may select and employ a part-time or a full-time Training Director and
other support staff, as it deems necessary. In considering the qualification, duties, and responsibilities
of the Training Director, the JATC should review the Training Director's Job Description provided by
the NJATC. All employees of the JATC shall serve at the pleasure and discretion of the JATC.

To help ensure diversity of training, provide reasonable continuous employment
opportunities, and comply with apprenticeship rules and regulations, the JATC, as the program
sponsor, shall have full authority for issuing all job training assignments and for transferring
apprentices from one employer to another. The employer shall cooperate in providing apprentices
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with needed work experiences. The local union referral office shall be notified, in writing, of all job
training assignments. If the employer is unable to provide reasonable continuous employment for
apprentices, the JATC is to be so notified.

: All apprentices shall enter the program through the JATC as provided for in the
registered apprenticeship standards and selection procedures.

An apprentice may have their indenture canceled by the JATC at any time prior to completion as
stipulated in the registered standards. Time worked and accumulated in apprenticeship shall not be
considered for local union referral purposes until the apprentice has satisfied all conditions of
apprenticeship. Individuals terminated from apprenticeship shall not be assigned to any job in any
classification, or participate in any related training, unless they are reinstated in apprenticeship as per
the standards, or they qualify through means other than apprenticeship, at some time in the future, but
no sooner than two years after their class has completed apprenticeship, and they have gained related
knowledge and job skills to warrant such classification.

: The JATC shall select and indenture a sufficient number of apprentices to meet local
manpower needs. The JATC is authorized to indenture the number of apprentices necessary to meet
the job site ratio as per SECTION 3.12.

Though the JATC cannot guarantee any number of apprentices; if a qualified
employer requests an apprentice, the JATC shall make every effort to honor the request. If unable to
fill the request within ten (10) working days, the JATC shall select and indenture the next available
person from the active list of qualified applicants. An active list of qualified applicants shall be
maintained by the JATC as per the selection procedures.

: To accommodate short-term needs when apprentices are unavailable, the JATC shall
assign un-indentured workers who meet the basic qualification for apprenticeship. Un-indentured
workers shall not remain employed if apprentices become available for OJT assignment. Un-
indentured workers shall be used to meet job site ratios except on wage and hour (prevailing wage)
job sites.

Before being employed, the un-indentured person must sign a letter of understanding with the JATC
and the employer - agreeing that they are not to accumulate more than two thousand (2,000) hours as
an un-indentured, that they are subject to replacement by indentured apprentices and that they are not
to work on wage and hour (prevailing wage) job sites.

Should an un-indentured worker be selected for apprenticeship, the JATC will determine, as provided
for in the apprenticeship standards, if some credit for hours worked as an un-indentured will be applied
toward the minimum OJT hours of apprenticeship.

The JATC may elect to offer voluntary related training to un-indentured; such as Math Review,
English, Safety, Orientation/Awareness, Introduction to OSHA, First-Aid and CPR. Participation
shall be voluntary.
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: The employer shall contribute to the local health and welfare plans and to the
National Electrical Benefit Fund (NEBF) on behalf of all apprentices and un-indentured.
Contributions to other benefit plans may be addressed in other sections of this agreement.

: Each job site shall be allowed a ratio of three (3) apprentice(s) for every one (1)
Journeyman Wiremen (man). (The local parties will determine the job site ratio, however, the ratio
shall not be less than two apprentices for every three journeymen or fraction thereof. Should the
parties agree to a ratio higher than the minimum 2 to 3, the following table must be modified to reflect
the larger number of allowable apprentices.)

Number of Journeymen Maximum Number of Apprentices/Un-indentured

1 3

2 6

etc. etc.

The first person assigned to any job site shall be a Journeyman Wireman.

A job site is considered to be the physical location where employees report for their work assignments.
The employer's shop (service center) is considered to be a separate, single job site. All other physical
locations where workers report for work are each considered to be a single, separate job site.

: An apprentice is to be under the supervision of a Journeyman Wireman at all times.
This does not imply that the apprentice must always be in sight of a Journeyman Wireman.
Journeymen are not required to constantly watch the apprentice. Supervision will not be of a nature
that prevents the development of responsibility and initiative. Work may be laid out by the employer's
designated supervisor or journeyman based on their evaluation of the apprentice's skills and ability to
perform the job tasks. Apprentices shall be permitted to perform job tasks in order to develop job
skills and trade competencies. Journeymen are permitted to leave the immediate work area without
being accompanied by the apprentice.

Apprentices who have satisfactorily completed the first four years of related classroom training using
the NJATC curriculum and accumulated a minimum of 6,500 hours of OJT with satisfactory
performance, shall be permitted to work alone on any job site and receive work assignments in the
same manner as a Journeyman Wireman.

An apprentice shall not be the first person assigned to a job site and apprentices shall not supervise the
work of others.

: Upon satisfactory completion of apprenticeship, the JATC shall issue all graduating
apprentices an appropriate diploma from the NJATC. The JATC shall encourage each graduating
apprentice to apply for college credit through the NJATC. The JATC may also require each apprentice
to acquire any electrical license required for journeymen to work in the jurisdiction covered by this
Agreement.
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: The parties to this Agreement shall be bound by the Local Joint Apprenticeship
Training Trust Fund Agreement which shall conform to Section 302 of the Labor-Management
Relations Act of 1947 as amended, ERISA, and other applicable regulations.

The Trustees authorized under this Trust Agreement are hereby empowered to determine the
reasonable value of any facilities, materials, or services furnished by either party. All funds shall be
handled and disbursed in accordance with the Trust Agreement.

: All Employers subject to the terms of this Agreement shall contribute the amount
of funds specified by the parties signatory to the local apprenticeship and training trust agreement.
The current rate of contribution is $0.39. This sum shall be due the Trust Fund by the same date as is
their payment to the NEBF under the terms of the Restated Employees Benefit Agreement and Trust.

:
The Union understands the Employer is responsible to perform the work required by the owner. The
Employer shall, therefore, have no restrictions except those specifically provided for in the collective
bargaining agreement, in planning, directing and controlling the operation of all his work, in deciding
the number and kind of employees to properly perform the work, in hiring and laying off employees,
in transferring employees from job to job within the Local Union's geographical jurisdiction, in
determining the need and number as well as the person who will act as Foreman, in requiring all
employees to observe the Employer's and/or Owner's rules and regulations not inconsistent with this
Agreement, in requiring all employees to observe all safety regulations, and in discharging employees
for proper cause.

:
No member of the Union, except those meeting the requirements of "Employer" as defined herein,
shall contract for any electrical work.

:
After one (1) year from the date of the Employer’s execution of a Letter of Assent to this Agreement,
no individual connected with an employing concern as Owner, Manager, Partner, or Member of a
Board of Directors shall perform any manual electrical work. Non-bargaining unit personnel that do
not meet the strict legal definition of Owner, Manager, Partner, or Director of the type of business
entity signatory to this Agreement may not work with their tools at any time.

:
The Union agrees that if, during the life of this Agreement, it grants to any other Employer in the
Electrical Contracting Industry on work covered by this Agreement, any better terms or conditions
than those set forth in this Agreement, such better terms or conditions shall be made available to the
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Employer under this Agreement and the Union shall immediately notify the Employer of any such
concessions.

:
The Employer recognizes the Union as the exclusive representative of all its employees performing
work within the jurisdiction of the Union for the purposes of collective bargaining in respect to rates
of pay, wages, hours of employment and other conditions of employment.

:
(a) Certain qualifications, knowledge, and financial responsibilities are required of everyone

desiring to be an Employer in the Electrical Industry. Therefore, an Employer who
contracts for electrical work is a person, firm, or corporation having these qualifications:
(1) Maintaining a place of business with a business telephone; (2) And, not connected
with or part of a domestic establishment; (3) And, with a suitable financial status to meet
payroll requirements (business line of credit or company cash assets of a minimum of
$200,000); (4) And, must employ at least one Journeyman continuously.

(b) The Employer must be licensed by the State of Texas as a Master Electrician or employ a
person who is so licensed as a Master Electrician.

(c) The Employer must submit proof of general liability insurance and either workers’
compensation insurance or a certificate of authority to self insure, or a statement that the
applicant has elected not to obtain workers’ compensation insurance pursuant to
Subchapter A, Chapter 406, Labor Code, with the initial and renewal applications.
General liability insurance must at a minimum:

(i) be at least $300,000 per occurrence (combined for property damage and
bodily injury);

(ii) be at least $600,000 aggregate (total amount the policy will pay for
property damage and bodily injury coverage); and

(iii)be at least $300,000 aggregate for products and completed operations

(d) All Employers subject to the terms of this Agreement shall carry an Indemnity Bond
issued by a Company authorized to do business in the State of Texas. This bond is used
as evidence of financial responsibility, and to insure proper payments to the I.B.E.W.
Local Union #479 Pension Fund, the Southwestern Health & Benefit Fund, the Electrical
Joint Apprenticeship and Training Trust Fund, the National Electrical Benefit Fund, to
Local Union No. 479, I.B.E.W. for dues withheld upon behalf of the Union members, to
Local Union No. 479, I.B.E.W. Credit Union, and the selected Annuity Plan. Effective
July 1, 1997, the following indemnity bond schedule shall be used:

Workmen Employed Bond Amount
1-5 $ 5,000
6-10 $10,000
11-15 $15,000
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16-20 $20,000
21-30 $25,000
31+ $30,000

If an employer is unable to secure the bonding required, then they will be required to pay
the benefits on a weekly basis. Effective January of each year, employers shall carry a
bond equal to the previous 12 months’ average employment. This Bond shall be furnished
to the Local Union before men will be referred to the Contractor.

The Bond shall provide that it may not be canceled by either the Employer or the Insurance
Carrier without thirty (30) days written notice in advance to the Union by certified,
registered, or insured mail from the Surety. Proof of the execution of the Bond, in the
form of an affidavit executed by the Insurance Carrier, shall be furnished the Union for
each Employer. Such affidavit shall show on its face that it may not be canceled by either
the Insurance Carrier or the Employer without prior notification to the Union. The Local
Union shall furnish a copy of the affidavit of Bond to each of the Funds.

The obligee (Local Union No. 479, I.B.E.W.) shall notify the Surety within thirty (30)
days after having knowledge of a breach of this Agreement by the principle hereof.

(e) In the event of an Employer giving an uncollectible check, this Agreement shall be
considered breached by the Employer until the sum involved has been made good,
together with all added costs.

:
For all employees covered by this Agreement, the Employer shall carry Workmen's Compensation
Insurance with a company authorized to do business in this State, Social Security; and such other
protective insurance as may be required by the laws of this State. The Employer shall also make
contributions to the Texas Workforce Commission for all employees covered under the terms of this
Agreement.

:
The Union reserves the right to discipline its members for violations of its laws, rules, and
agreements.

:
The Local Union is a part of the International Brotherhood of Electrical Workers, and any violation
or annulment by an individual Employer of the approved Agreement of this or any other Local Union
of the I.B.E.W., other than violations of Paragraph 2 of this Section, will be sufficient cause for the
cancellation of his Agreement by the Local Union, after a finding has been made by the International
President of the Union that such a violation or annulment has occurred.

The subletting, assigning or transfer by an individual Employer of any work in connection with
electrical work to any person, firm, or corporation not recognizing the I.B.E.W. or one of its Local
Unions as the collective bargaining representative of his employees on any electrical work in the
jurisdiction of this or any other Local Union to be performed at the site of the construction, alteration,
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painting, or repair of a building, structure or other work, will be deemed a material breach of this
Agreement.

All charges of violations of Paragraph 2 of this Section shall be considered as a dispute and shall be
processed in accordance with the provisions of this Agreement covering the procedure for the
handling of grievances and the final and binding resolution of disputes.

The Union and the Contractor shall not discriminate against any employee or applicant for
employment because or race, creed, color, sex, national origin, or age.

(a) On all jobs requiring five (5) Journeymen, one shall be designated as a
Foreman A by the Employer. On all jobs requiring six (6) or more Journeymen, one shall
be designated as a Foreman B by the Employer.

(b) The Foreman may be required to work with tools the same as any Journeyman until the
seventh (7th) Journeyman comes on the crew. Then he shall not work with the tools.
This shall not be interpreted to mean that he will be prohibited from the use of slide rule,
pocket rules, measuring tape, or any instrument needed in laying out work to his crew,
nor shall it mean he is prohibited from signaling equipment or delivering small items of
material to Journeymen that can be carried by hand in his routine traveling over his job.

(c) At no time will a Foreman supervise more than ten (10) Journeymen, unless special
permission is given by the Business Manager. The second and subsequent Foreman
employed on any job may be required to work with the tools until the seventh (7th)
Journeyman comes on the crew, then he becomes a non-working Foreman. There shall
be no more than one working Foreman on any job.

(d) When more than two Foreman are employed on any one job, one shall be designated as
General Foreman.

(e) On all jobs having a Foreman, workmen are not to take direction or orders or accept the
layout of any job from anyone except the Foreman.

(f) No Foreman on one job shall at the same time perform work on another job.

(a) An employee performing calibration, loop check, and/or function testing of process
instrumentation equipment and/or systems on petrochemical processing plants and/or related
storage facilities with one or more of the following qualifications: EPRI certification; ISA
certification.

(b) If certified Instrument Technicians are not available for referral, a qualified Journeyman
Wireman may be referred and/or perform work as an Instrument Technician.
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:

(a) The standard workday shall be an established eight (8) hour period beginning at 7:00 A.M.,
exclusive of a thirty (30) minute lunch period. Forty (40) hour per week shall constitute a
week's work, Monday through Friday, inclusive.

(b) The workday starts at 7:00 a.m. and ends at 7:.00 a.m. the following morning. The workweek
ends at 7:00 a.m. on Monday morning. Sunday start time is 7:00 a.m. on Sunday morning.

(c) Employees shall be on the job, ready for work, at the assigned starting time and shall remain on
the job until quitting time.

(d) When job conditions for part of or all of the work indicate the need for change in the established
starting and/or stop time, the Contractor may make such changes as necessary (up to one and
one half (1½) hours). The Employer will give all affected employees reasonable notice of such
changes.

:
(a) All time worked before and after the established workday of eight (8) hours, Monday through

Friday, and all time worked on Saturday, shall be paid for at a rate of time and one-half (1½).
All time on Sundays and the holidays stated in 5.02 (b) shall be paid for at the rate of double
time.

(b) The following six (6) days shall constitute the legal holidays within the terms of this Agreement:
New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas
Day.

(c) No work shall be performed on Labor Day except in case of emergency.

(d) At the Contractor's and/or Owner's option, the job may be shut down on twenty-four (24) hours
notice being given. Holidays listed above may be changed by mutual agreement by the Union
and the Contractor. Also, the Contractor may change holidays to coincide with those holidays
recognized by the Owner.
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i. When so elected by the contractor, multiple shifts of eight (8) hours for at least five (5) days'
duration may be worked. When two (2) or three (3) shifts are worked:

ii. The first shift (day shift) shall consist of eight (8) consecutive hours worked between the hours of
8:00 A.M. and 4:30 P.M. Workmen on the "day shift" shall be paid at the regular hourly rate of
pay for all hours worked.

iii. The second shift (swing shift) shall consist of eight consecutive hours worked between the hours
of 4:30 P.M. and 1:00 A.M. Workmen on the "swing shift" shall be paid at the regular hourly rate
of pay plus $1.50 for all hours worked.

iv. The third shift (graveyard shift) shall consist of eight (8) consecutive hours worked between the
hours of 12:30 A.M. and 9:00 A.M. Workmen on the "graveyard shift" shall be paid at the regular
hourly rate of pay plus $1.50 for all hours worked.

v. The Employer shall be permitted to adjust the starting hours of the shift by up to two (2) hours in
order to meet the needs of the customer.

vi. If the parties to the Agreement mutually agree, the shift week may commence with the third shift
(graveyard shift) at 12:30 A.M. Monday to coordinate the work with the customer's work schedule.
However, any such adjustment shall last for at least five (5) consecutive days’ duration unless
mutually changed by the parties to this agreement.

vii. An unpaid lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work
required before the established start time and after the completion of eight (8) hours of any shift
shall be paid at one and one-half times the "shift" hourly rate.

viii. There shall be no pyramiding of overtime rates and double the straight rate shall be the maximum
compensation for any hour worked. There shall be no requirement for a day shift when either the
second or third shift is worked.

If the Employer establishes two shifts of nine (9) hours or more on each shift,
then the hourly pay rate on the Second Shift or Evening Shift shall be the straight time rate
plus one dollar and fifty cents ($1.50) per hour worked as a shift differential.

All overtime on shift work shall be paid at the time and one-half (1½) rate except Sundays
and holidays shall be paid at the double time rate.

When required or requested by the customer, the Employer, with notice to the Union, may schedule
a flexible working hours shift consisting of a minimum of eight (8) consecutive hours of work with a
thirty (30) minute lunch break after the first four (4) hours of work between the hours of 4:30 p.m.
and 8:00 a.m., Monday through Friday, at the straight time hourly rate.
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A "Call-Out" shall be defined as notification to report for work by whatever means to an employee
for work outside of his regular shift or on a regularly scheduled day off or holiday. Call-Outs as
defined above shall be paid in accordance with one of the following categories:

(a) A Call-Out prior to and continuous with an employee's normally scheduled shift shall be paid
for on the basis of hours actually worked at the applicable overtime rate.

(b) When an employee is called out to work at or after the established starting time on Saturday,
Sunday, scheduled day off or holidays, he shall be paid not less that two (2) hours at the
applicable overtime rate for that day except when his call-out is prior to and continuous with
his normal work hours.

On a Call-Out, when guaranteed hours prevail, the employee may be required to work the
necessary time guaranteed by the Contractor. If an employee shall stop work for reasons of his
own and without approval of the Contractor Representative, he shall be entitled to pay for the
hours actually worked in the day, and the two (2) hour minimum conditions shall not apply.

(c) If there is an overlapping of a man's time from the 5th day to the 6th day, the 6th day to the 7th
day or holidays as a result of a Call-Out from one day to the next, the employee shall be paid
under the two (2) hours plan as outlined in sub-SECTION (b) above at the applicable overtime
rate, but at no time will he receive the two (2) hour guarantee more than once for any one Call-
Out.

(a) The minimum hourly wage rates shall be as follows:
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(b) Apprentice advancement to Journeyman Wireman Status and Journeyman rate of pay requires
a valid Texas State Journeyman’s License.

(c) Should Local Union 479 elect to allocate any fraction of an established wage increase to
benefits, such an elected change shall be communicated, in writing, to the Coastal Sabine
Division, Southeast Texas Chapter of NECA, within 45 days of the effective date of the
Agreement in which the wage rate change in question was established. The parties shall provide
thirty (30) days-notice to the Employer prior to the effective date of any changes in wage or
contribution rates.

(d) Special provisions are made in the following Counties: Angelina,
Houston, Jasper, Polk, Sabine, Trinity, and Tyler. The minimum rate of wages shall be eighty
percent (80%) of the effective wage rates in paragraph (a) above. An Employer shall be allowed
to work with his tools until he has employed the third (3rd) Journeyman in the above Counties.

(e)

The minimum hourly wage rates shall be as follows:
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:

a) The payroll period will begin with the beginning of business at 12:01 A.M. on Monday of each
week, and continue through Sunday, at 12:00 Midnight of the following week.

b) Wages due from the preceding payroll period are payable by check, direct deposit, or payroll card.
Wages paid by check shall be available at the regular quitting time and paid on Thursday for work
performed during the preceding payroll period.

c) Wages paid by direct deposit or payroll card shall be funded by Midnight Thursday for work
performed during the preceding payroll period. Such payments will be preceded by payroll
information due to the employee by regular quitting time Thursday.

d) Should Thursday be a Holiday noted in Section 5.02 (b), wages paid by check shall be paid by
the regular quitting time on Wednesday for work performed during the preceding payroll period.
Wages paid by direct deposit or payroll card shall be funded by Midnight Thursday and shall be
preceded by payroll information due the employee by regular quitting time Wednesday.

(a) Employees being laid off or discharged by an employer, or employees
severing their employment voluntarily, shall be given a termination notice by their Employer,
who will also send a copy to the Southeast Texas Chapter, N.E.C.A. and to Local Union 479,
I.B.E.W.

(b) An employer may require direct deposit or payroll card as a means of
payment to employees. The direct deposit or payroll card forms and procedures used will be
those required by the employer’s bank. An employer is not required to offer the direct deposit
payment option.

(c) After being notified by the employee, the employer shall have six (6) hours
during normal office hours to rectify any mistakes on paychecks without penalty. This does not
refer to employees being laid off.

(d) Any employees laid off by the employer shall be paid all his wages immediately. Payment may
be made by check, or, if the employee has an existing account, direct deposit or payroll card.
Direct deposit or payroll card payment must be initiated no later than the day of the
layoff. In the event payment is not made or initiated, as set out above, within six (6) hours of
the start of normal office hours the following day, waiting time at the regular rate shall be
charged until payment is made, not to exceed eight (8) hours in any one day.

(e) Any man who voluntarily severs his employment, or is discharged for cause, shall receive his
wages, if paid by check, within forty-eight (48) hours, excluding Saturday, Sunday and



22

holidays at the shop. If the employee does not collect his wages at the Employer's headquarters
within forty-eight (48) hours, the Employer will mail the employee's wages the following day
to any pre-designated address. The Employer shall only be accountable for mailing such check
and not for the delivery of such. In the event payment is not made as set out above, waiting
time at the regular rate shall be charged until payment is made not to exceed eight (8) hours in
any one day.

(f) Payment may also be made by direct deposit or payroll card, if the employee has an existing
account. Direct deposit or payroll card payment must be initiated no later than of the
day following the termination. In the event payment is not made as set out above within six (6)
hours of the start of normal office hours of the second day following the termination, waiting
time at the regular rate shall be charged until payment is made. not to exceed eight (8) hours in
any one day.

An employee, after being hired and reporting for work at the regular starting time and for whom no
work is available, shall be paid two (2) hours at the basic straight time hourly rate for his
classification, unless he was notified the previous workday not to report.

When employees start to work, they shall be paid not less than two (2) hours and if they work beyond
the two (2) hours, they shall be paid actual time worked. If an employee refuses to start or stops work
on his own volition, the minimum set forth herein shall not apply.

:
Journeymen shall provide themselves with the following tools and these only:

Knife Hammers - 2 Lb. Largest
Pencil Hacksaw frame
Six-foot rule Keyhole saw
Pliers – cutting Level – small
Pair pliers – gas Square
Screwdrivers Center punch
Crescent wrenches - 12" largest Stake-on pliers
2 Pipe wrenches - 12" largest Lockable tool box
Wood chisel Lock

The Employer shall provide safe storage for personal tools. The parties agree to refer the Tool List
to the CSLMCC for review and revision, as needed.

: The Employer shall furnish all other necessary tools or equipment. Workmen will
be held responsible for the tools or equipment issued to them providing the Employer furnishes the
necessary lockers, toolboxes, or other safe places for storage.

:
Workmen shall install all electrical work in a safe and workmanlike manner and in accordance with
the applicable code and contract specifications.
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:
A Journeyman shall be required to make corrections on improper workmanship of which he is
responsible, unless errors were by order of the Employer or the Employer's representative. If the
improper workmanship of a Journeyman creates an emergency condition, the Journeyman will be
required to make corrections on his own time during the regular working hours or after working
hours, if the emergency conditions so warrant and as determined by the Employer and the Business
Manager of the Local Union.

:
The representative of the Union shall be allowed access to any shop or job, at any reasonable time,
where workers are employed under the terms of this Agreement.

:
(a) When workmen are ordered to report to the shop, the Employer shall, within the jurisdiction of

the Union, pay for traveling time and furnish transportation from shop to job, and from job to
job. Workmen will remain on the job until the end of the established workday. The Employer
will furnish transportation only from the job to the shop. However, should the Employer fail to
return workmen to the shop by the end of the established workday, they shall receive overtime
at the prevailing rate from the end of the established workday, with a minimum of thirty (30)
minutes. On work outside the jurisdiction of the Union, the Employer shall furnish
transportation, board and all other necessary expenses.

(b) Nothing in this Agreement shall be constructed as limiting the right of the Employer to move,
transfer, or assign employees from his shop to any specific job, or from any job to any other
job, upon which said Employer holds a contract for the performance of the electrical work. An
employee, once on the Employers payroll, may be worked by him at any location at the
discretion of the Employer.

: No traveling time shall be paid or transportation furnished before or after working
hours to workmen for traveling to or from any job in the jurisdiction of the Union when men are
ordered to report on the job.

:
On all energized circuits or equipment carrying 440 volts or over, as a safety measure, two (2) or
more Journeymen must work together.

:
Prefabrication of all conduit shall be performed by workmen employed under the terms of this
Agreement.

:
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Where pipe cutting and threading machines are used, such shall be operated by workmen covered by
this Agreement. When an apprentice operates such machines, it shall be under the supervision of a
Journeyman.

:
All channeling of brick and concrete in connection with installation of raceways or equipment shall
be performed by workmen employed under the terms of this Agreement.

:
The handling, moving and installation of all electrical material, equipment and machinery and the
mounting and setting thereof, together with any necessary welding, or cutting on any job, shall be
performed by workmen employed under the terms of this Agreement.

:
No workmen shall use his personal automobile, motorcycle, or vehicle, in a manner considered to be
unfair to other workmen. General Foremen and above shall not be subject to this provision.

:
When a permanent warehouse is maintained on a job site during construction and a warehouseman is
employed, they shall be employed under the terms of this Agreement.

:
On all jobs where temporary electric lights, heat or power, are used by any other Trade or Trades,
installation and maintenance of such temporary lights, heat or power shall be performed by workmen
under the terms of this Agreement.

:
Employees working more than two (2) hours of unscheduled overtime or more than four (4) hours of
emergency callout overtime, and each four (4) hours thereafter, shall be furnished a paper bag or box
lunch with a drink (or $12.00 in lieu of the meal and drink) by the Employer, and eaten on the
Employer's time.

:
(a) The Employer recognizes the right of the Business Manager to appoint a Steward on each job.

The Steward shall be allowed ample time to take care of Union business and shall not be
discriminated against for any lawful Union activity.

(b) Any Steward shall be a qualified workman performing work of his craft and shall exercise no
supervisory function.

(c) There shall be no non-working Stewards.

(d) No Steward shall be removed from the job until notice has been given to the Business Manager.

:
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(a) All employees working under the terms of this Agreement, at the discretion of the
Employer, may be required to wear an identification badge in plain view during work
hours.

(b) No employees covered by the terms of this Agreement shall clock in or out.

Workers shall be permitted to maintain adequate hydration.

The employees covered by the terms of this Agreement shall at all times, while
in the employ of the Company, be bound by the safety rules and regulations as established by the
Owner.

At plant locations where private transportation is not permitted, the Employer
shall furnish transportation that provides shelter from inclement weather from the gate to the job
site and back to the gate when said distance is one-half (½) mile or more.

No strikes, work stoppages, picketing or slow downs for any reason will be
recognized, incited or supported by the employees and/or Union. There will be no lockouts by the
Contractors.
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a. The Employer may establish a work week consisting of four (4) consecutive ten (10) hour
days beginning at 7:00 a.m., Monday through Friday, at the straight time rate of pay. An
unpaid one - half hour period shall be allowed for lunch.

b. The Employer may establish a second shift consisting of four (4) consecutive ten (10) hour
nights beginning at 7:00 p.m., Monday through Friday, at the straight time rate plus one dollar
and fifty cents ($1.50) per hour worked as a shift differential. An unpaid one - half hour
period shall be allowed for a meal.

c. Friday may be used as a make-up day, and, if utilized, a minimum of eight (8) hours work
must be scheduled. All overtime will be paid according to the overtime provisions of Section
D & E, below. Scheduling changes, regardless of duration, shall not affect the terms and
conditions of this Section.

d. After an individual employee has accumulated ten (10) hours in the workday, or forty (40)
hours in the workweek, Monday through Friday, overtime shall be paid at a rate of one and
one-half times (1 1/2) the straight time rate of pay. This shall apply to make-up days, as well.
Work performed on Saturdays shall be paid at 1.5 times the straight time rate. Work
performed on Sundays and Holidays, as recognized in Section 5.02 (b) of this Agreement,
shall be paid at two (2) times the straight time rate.

e. Overtime for the Second Shift shall be computed by adding the shift differential ($1.50) to
the straight time rate and then multiplying the sum by the applicable overtime rate.

f. There shall be no pyramiding of overtime rates and double the straight time rate shall be the
maximum compensation for any hour worked.

g. When job conditions for part of or all of the work indicate the need for change in the
established starting and/or stop time, the Contractor may make such changes as necessary (up
to two (2) one and one half (1½) hours). The Employer will give all affected employees
reasonable notice of such changes.

: It is agreed that in accord with the Employees Benefit Agreement of the
National Electrical Benefit Fund ("NEBF"), as entered into between the National Electrical
Contractors Association and the International Brotherhood of Electrical Workers on September 3,
1946, as amended, and now delineated as the Restated Employees Benefit Agreement and Trust, that
unless authorized otherwise by the NEBF the individual employer will forward monthly to the
NEBF's designated local collection agent an amount equal to 3% of the gross monthly labor payroll
paid to, or accrued by, the employees in this bargaining unit, and a completed payroll report
prescribed by the NEBF. The payment shall be made by check or draft and shall constitute a debt
due and owing to the NEBF on the last day of each calendar month, which may be recovered by suit
initiated by the NEBF or its assignee. The payment and the payroll report shall be mailed to reach
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the office of the appropriate local collection agent not later than fifteen (15) calendar days following
the end of each calendar month.

The individual Employer hereby accepts, and agrees to be bound by, the Restated Employees Benefit
Agreement and Trust.

An individual employer who fails to remit as provided above shall be additionally subject to having
his agreement terminated upon seventy-two (72) hours’ notice in writing being served by the Union,
provided the individual employer fails to show satisfactory proof that the required payments have
been paid to the appropriate local collection agent.
The failure of an individual employer to comply with the applicable provisions of the Restated
Employees Benefit Agreement and Trust shall also constitute a breach of this Agreement.

(a) It is hereby mutually agreed between parties hereto and in accordance with the "Welfare
Contract" entered into by and between the Southeast Texas Chapter of the National Electrical
Contractors Association and Local Union No. 479, International Brotherhood of Electrical
Workers, that the Employer will forward, to the mutually selected Medical Trust Fund
contributions on behalf of eligible employees for all hours actually worked (both straight time
and overtime) within the geographical limits of the Union's jurisdiction when work is
performed for any Employer operating under the terms of this Basic Agreement.

(b) The Employer shall contribute $5.60 per hour worked to the SWHBF “Main” Plan on behalf
of Journeymen Wiremen, Instrument Technicians, Welders, Foremen A, Foremen B, General
Foremen, Apprentices (3rd thru 6th Period), and Alternative Apprentices (3rd thru 6th Period).

(c) The Employer shall contribute $2.50 per hour worked to the SWHBF “Sub” or “Tiered” Plan
on behalf of Apprentices (Un-indentured, and 1st thru 2nd Period), and Alternative Apprentices
(1st thru 2nd Period).

(d) If the $2.50 Employer contribution rate for the “Sub” Plan for Apprentices and AA’s is
increased or the option for the $2.50 level of coverage is eliminated during the term of this
Agreement, this Agreement shall be opened for negotiations exclusively on that subject.

(e) Payment shall be made monthly and reported on the monthly computer reporting forms, along
with all other Funds payments, and mailed to the Southeast Texas Benefit Fund no later than
the 15th of the month following the month in which the labor was performed.

(f) Individual Employers that fail to remit regularly shall be subject to having this Agreement
terminated upon seventy-two (72) hours’ notice, in writing, being served by the Union,
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provided the Employer fails to show satisfactory proof that delinquent payments have been
paid to the Health and Welfare Fund. Failure of an individual Employer to comply with the
applicable provisions of the SECTION shall constitute a breach of this Agreement.

(g) The mutually selected Health and Welfare Plan is now Southwestern Health and Benefit Fund.
However, by mutual agreement, the parties may elect another Health and Welfare Plan during
the term of this Agreement.

(h) If, during the life of this Agreement between the parties, the Health and Welfare Fund Trustees
mandate an increase in the contribution rate, the increase shall be funded equally by the
parties.

:
(a) It is hereby mutually agreed between the parties hereto, and in accordance with the "Pension

Contract" governing the Pension Plan entered into by and between the Southeast Texas
Chapter of the National Electrical Contractors Association and Local Union No. 479,
International Brotherhood of Electrical Workers, the Employer shall make contributions on
behalf of eligible Employees to the Pension Plan for all hours actually worked within the
geographical limits of the Union's jurisdiction when work is performed for any Employer
operating under the terms of this Agreement.

(b) Effective March 26, 2012, the Employer shall contribute to the Pension Plan $3.75 per hour
worked on behalf of Journeymen, Foremen A, Foremen B, General Foreman, Welders, and
Instrument Technicians.

(c) Effective April 30, 2012, the Employer shall contribute to the Pension Plan on behalf of
Apprentices and Alternative Apprentices (AA’s) in accordance with the schedule below
(based on a percentage of the Journeyman Pension Contribution Rate):

Un-indentured, 1st & 2nd Period (0%) $0.00
3rd period (20%) $0.75
4th period (40%) $1.50
5th period (60%) $2.25
6th period (80%) $3.00

(d) Payment shall be made monthly and reported on the monthly computer reporting forms, along
with all other Funds payments, and mailed to the Southeast Texas Benefit Fund no later than
the 15th of the month following the month in which the labor was performed.

(e) Individual Employers that fail to remit regularly shall be subject to having this Agreement
terminated upon seventy-two (72) hours notice, in writing, being served by the Union,
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provided the Employer fails to show satisfactory proof that delinquent payments have been
paid to the Health and Welfare Fund. Failure of an individual Employer to comply with the
applicable provisions of the SECTION shall constitute a breach of this Agreement.

(f) Pension Funding Policy:
1. the Pension Protection Act (PPA) funded percentage must remain above 100%, and
2. the Unfunded Vested Benefits (UVB) for Employer Withdrawal Liability purposes

must remain below $0.00, and
3. There must be no projected funding deficiency within the next 25 years.
4. Should a deficiency in any element of the Pension Plan Funding Policy as stated above

be projected, the Pension Plan accrual and/or other plan benefits shall be reduced to
the level necessary to satisfy the Pension Plan Funding Policy.

)

: Each individual Employer shall contribute an amount not to exceed one
percent (1%) nor less than .2 of 1% of the productive electrical payroll, as determined by each local
Chapter and approved by the Trustees, with the following exclusions:

(a) Twenty-five percent (25%) of all productive electrical payroll in excess of 75,000 man-
hours paid for electrical work in any one Chapter area during any one calendar year, but
not exceeding 150,000 man-hours.

(b) One hundred percent (100%) of all productive electrical payroll in excess of 150,000 man-
hours paid for electrical work in any one Chapter area during any one calendar year.

(c) (Productive electrical payroll is defined as the total wages including overtime paid with
respect to all hours worked by all classes of electrical labor for which a rate is established
in the prevailing labor area where the business is transacted).

(d) Payment shall be forwarded monthly to the National Electrical Industry Fund in a form
and manner prescribed by the Trustees no later than fifteen (15) calendar days following
the last day of the month in which the labor was performed. Failure to do so will be
considered a breach of this Agreement on the part of the individual Employer.

: Each Employer, when requested, shall deduct from his employees' weekly
wage, an authorized amount (in multiples of five dollars), and forward it weekly to the I.B.E.W. Local
Union No. 479 Federal Credit Union, P.O. Box 20877, Beaumont, Texas 77720.



30

The Union will supply a report form for listing each participant's name, Social Security number, and
the amount withheld. A copy of this report, along with deducted wages, shall be forwarded at least
bi-weekly, no later than Sunday following the last day of the pay period in which the labor was
performed.

: Authorization for these deductions shall be made on a special form supplied
by Local Union No. 479. The form shall be signed by the employee and contain his name, Social
Security number, credit union account number, and the amount to be withheld.

: Participants shall start their deductions only when first referred to an
Employer, or on the first full weekly pay period for any quarter (January, April, July, or October) of
any year.

: Individual Employers who fail to remit as provided above shall be additionally
subject to having this Agreement terminated upon seventy-two (72) hours notice.

:

(a) It is hereby mutually agreed between the parties hereto, and in accordance with the "Annuity
Contract" governing the Annuity Plan entered into by and between the Southeast Texas Chapter
of the National Electrical Contractors Association and Local Union No. 479, International
Brotherhood of Electrical Workers, that the Employer shall make contributions on behalf of
eligible Employees to the Annuity Plan for all hours actually paid within the geographical limits
of the Union's jurisdiction when work is performed for any Employer operating under the terms
of this Agreement.

(b) Effective September 29, 2014 the Employer shall contribute to the Annuity Plan $1.50 per hour
paid on behalf of Journeymen, Foremen A, Foremen B, General Foreman, Welders, and
Instrument Technicians. (Straight Time: $1.50 per hour, Time and One Half: $2.25, Double
Time: $3.00). Effective September 28, 2015 the Employer shall contribute to the Annuity Plan
$1.70 per hour paid on behalf of Journeymen, Foremen A, Foremen B, General Foreman,
Welders, and Instrument Technicians. (Straight Time: $1.70 per hour, Time and One Half:
$2.55, Double Time: $3.40). Effective September 26, 2016 the Employer shall contribute to the
Annuity Plan $1.90 per hour paid on behalf of Journeymen, Foremen A, Foremen B, General
Foreman, Welders, and Instrument Technicians. (Straight Time: $1.90 per hour, Time and One
Half: $2.85, Double Time: $3.80). Effective September 25, 2017 the Employer shall contribute
to the Annuity Plan $2.10 per hour paid on behalf of Journeymen, Foremen A, Foremen B,
General Foreman, Welders, and Instrument Technicians. (Straight Time: $2.10 per hour, Time
and One Half: $3.15, Double Time: $4.20).

(c) Effective April 30, 2012, the Employer shall contribute to the Annuity Plan on behalf of
Apprentices and Alternative Apprentices (AA’s) in accordance with the schedule below (based
on a percentage of the Journeyman Annuity Contribution Rate):
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Un-indentured (0%)
1st & 2nd Period (0%)
3rd period (20%)
4th period (40%)
5th period (60%)
6th period (80%)

(d) Payment shall be made monthly and reported on the monthly computer reporting forms, along
with all other Funds payments, and mailed to the Southeast Texas Benefit Fund no later than
the 15th of the month following the month in which the labor was performed.

(e) Individual Employers that fail to remit regularly shall be subject to having this Agreement
terminated upon seventy-two (72) hours’ notice, in writing, being served by the Union,
provided the Employer fails to show satisfactory proof that delinquent payments have been
paid to the Health and Welfare Fund. Failure of an individual Employer to comply with the
applicable provisions of the SECTION shall constitute a breach of this Agreement.

Effective the first payroll period ending date in January 1999, employees shall be eligible to
participate in the 401(K) Plan established by and under the guidelines of the Trustees of the IBEW
Local 479 Annuity Plan. Such contributions shall be made on a voluntary basis, and will be non-
matching by the employer until such time that matching contributions are negotiated by the two
parties signatory to this agreement.

Contributions will be deducted from the employees weekly paycheck in $.50 increments. There is no
limit to the amount the employee may elect to have deducted. These contributions, like Annuity
contributions, will be made on a straight time, time and one half (1 ½) and double time (2) rates of
pay, as they would apply. Start and/or change notices will occur during the first weekly payroll period
of January and July each year, or each time an employee hires in at contractor shop or office.

Payment shall be made monthly and reported on the monthly computer reporting forms, along with
all other Funds payments, and mailed to the Southeast Texas Benefit Fund no later than the 15th of
the month following the month in which the labor was performed.

: The Employer agrees to deduct and forward to the Financial Secretary of the
Local Union – upon receipt of a voluntary written authorization – the additional working dues from
the pay of each IBEW member. The amount to be deducted shall be the amount specified in the
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approved Local Union Bylaws. Such amount shall be certified to the Employer by the Local Union
upon request by the Employer.

: The Employer agrees to deduct and transmit to IBEW-COPE five cents (5¢)
for each hour actually worked from the wages of each employee who voluntarily authorizes such
contributions on the forms provided for that purpose by the IBEW-COPE.

The deductions shall be made weekly and payment of the deductions reported on the monthly
computer reporting forms, along with all other Funds payments, and shall be mailed to reach the
office of the Southeast Texas Benefit Fund no later than the 15th of the month following the month
in which the labor was performed.
Any employee may revoke the voluntary authorization at any time by notifying the company and
IBEW-COPE in writing of a desire to do so.
The Union will indemnify and save the company harmless from any claims, suits, or any other form
of liability as a result of making payroll deductions described above.

: Fringe Benefits provided for under this Agreement are due and payable no later
than the 15th of the month following the month in which the labor was performed.
Each Employer shall file a monthly report for each fringe benefit, in the form established therefore.
Each report shall be filed, regardless of whether or not the Employer has employed any employees in
the month covered by said report.

: The parties have agreed to put enabling language into the Agreement to
negotiate a Jury Duty Program at some future negotiations.

: An Employer signatory to a collective bargaining agreement or to a letter of
assent to an agreement with another IBEW Local Union, who signs an assent to this Agreement, may
bring up to four bargaining unit employees employed in that Local Union’s jurisdiction into this
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Local’s jurisdiction and up to two bargaining unit employees per job from that Local’s jurisdiction to
this Local’s jurisdiction for specialty or service and maintenance work. All charges of violations of
this section shall be considered as a dispute and shall be processed in accordance with the provisions
of this agreement for the handling of grievances with the exception that any decision of a local labor-
management committee that may be contrary to the intent of the parties to the National Agreement
on Employee Portability, upon recommendation of either or both the appropriate I.B.E.W.
International Vice President or NECA Regional Executive Director, is subject to review,
modification, or rescission by the Council on Industrial Relations.

(a) Effective September 3, 2001, all Employers subject to the terms of this Agreement shall
contribute an amount equal to 10 cents ($.10) per hour worked by each employee working
under the terms of this agreement; up to a maximum of 150,000 hours within a calendar
year. The sum shall be due the Coastal Sabine Administrative Maintenance Fund (AMF)
no later than the fifteenth (15th) of the month following the end of the calendar month in
which the work was performed on a form provided by the AMF.

(b) These funds are for the administration of the Agreement and associated benefits
processing and the Administrator of the “Fund” shall be appointed by the Southeast Texas
Chapter, NECA. The Administrator shall indemnify and save the Union harmless from
any claims, suits, or any other form of liability as a result of administering this fund as
described above.

(c) No part of the funds collected under this fund shall be used for any purpose which is held
to be in conflict with the interests of the International Brotherhood of Electrical Workers
and its local unions.

(d) Payment shall be made monthly and reported on the monthly computer reporting forms,
along with all other Fund payments, and received by the Southeast Texas Benefit Trust
no later than the 15th of the month following the month in which the labor was performed.

(e) The failure of an individual employer to comply with the applicable provisions of the
AMF shall constitute a breach of his labor requirements as pertains to the other trust funds
set forth in this agreement. It shall be the responsibility of the fund and or the fund
administrator, not the Local Union, to enforce this provision.

(f) Individual Employers who fail to remit AMF fund payments monthly shall be subject to
having this Agreement terminated upon seventy-two (72) hours notice, in writing, being
served by the Union, provided the Employer fails to show satisfactory proof that
delinquent payments have been paid to the AMF.
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(g) Individual Employers who fail to timely remit AMF fund payments monthly shall also be
liable for liquidated damages in the amount of ten percent (10%) of all unpaid amounts.
If it becomes necessary to place the collection of any contributions with an attorney, the
Employer shall be liable for attorney fees, interest, auditing fees and Court costs.

The parties agree to participate in the NECA-IBEW National Labor-Management Cooperation Fund,
under authority of Section 6 (b) of the Labor Management Cooperation Act of 1978, 29 U.S.C.
§175(a) and Section 302(c)(9) of the Labor-Management Relations Act, 29 U.S. C. § 186(c)(9). The
purposes of this Fund include the following:

(a) to improve communication between representatives of labor and management;

(b) to provide worker and employers with opportunities to study and explore new and
innovative joint approaches to achieving organization effectiveness;

(c) to assist workers and employers in solving problems of mutual concern not susceptible to
resolution within the collective bargaining process;

(d) to study and explore ways of eliminating potential problems which reduce the
competitiveness and inhibit the economic development of the electrical construction
industry;

(e) to sponsor programs which improve job security, enhance economic and community
development, and promote the general welfare of the community and the industry;

(f) to encourage and support the initiation and operation of similarly constituted local labor-
management cooperation committees;

(g) to engage in research and development programs concerning various aspects of the
industry, including, but not limited to, new technologies, occupational safety and health,
labor relations, and new methods of improved production;

(h) to engage in public education and other programs to expand the economic development
of the electrical construction industry;

(i) to enhance the involvement of workers in making decisions that affect their working lives;
and

(j) to engage in any other lawful activities incidental or related to the accomplishment of
these purposes and goals.
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The Fund shall function in accordance with, and as provided in, its Agreement
and Declaration of Trust, and any amendments thereto and any other of its governing documents.
Each Employer hereby accepts, agrees to be bound by, and shall be entitled to participate in the
NLMCC, as provided in said Agreement and Declaration of Trust.

Each employer shall contribute one cent (1¢) per hour worked under this
Agreement up to a maximum of 150,000 hours per year. Payment shall be forwarded monthly, in a
form and manner prescribed by the Trustees, no later than fifteen (15) calendar days following the
last day of the month in which the labor was performed. The Southeast Texas Chapter, NECA, or its
designee, shall be the collection agent for this Fund.

If an Employer fails to make the required contributions to the Fund, the
Trustees shall have the right to take whatever steps are necessary to secure compliance. In the event
the Employer is in default, the Employer shall be liable for a sum equal to 15% of the delinquent
payment, but not less than the sum of twenty dollars($20) for each month payment of contributions
is delinquent to the fund, such amount being liquidated damages, and not a penalty, reflecting the
reasonable damages incurred by the Fund due to delinquency of the payments. Such amount shall be
added to and become a part of the contributions due and payable, and the whole amount due shall
bear interest at the rate of ten percent (10%) per annum until paid. The Employer shall also be liable
for all costs of collecting the payment together with attorneys’ fees.

The parties agree to participate in a Labor-Management Cooperation Fund, under
authority of Section 6(b) of the Labor Management Cooperation Act of 1978, 29 U.S.C. §175(a) and Section
302(c)(9) of the Labor Management Relations Act, 29 U.S.C. §186(c)(9). The purposes of this Fund include
the following:

1) to improve communications between representatives of Labor and Management;

2) to provide workers and employers with opportunities to study and explore new and innovative
joint approaches to achieving organizational effectiveness;

3) to assist workers and employers in solving problems of mutual concern not susceptible to
resolution within the collective bargaining process;

4) to study and explore ways of eliminating potential problems which reduce the competitiveness
and inhibit the economic development of the electrical construction industry;

5) to sponsor programs which improve job security, enhance economic and community
development, and promote the general welfare of the community and industry;

6) to engage in research and development programs concerning various aspects of the industry,
including, but not limited to, new technologies, occupational safety and health, labor relations,
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and new methods of improved production;

7) to engage in public education and other programs to expand the economic development of the
electrical construction industry;

8) to enhance the involvement of workers in making decisions that affect their working lives; and,

9) to engage in any other lawful activities incidental or related to the accomplishment of these
purposes and goals.

The Fund shall function in accordance with, and as provided in, its Agreement
and Declaration of Trust and any amendments thereto and any other of its governing documents.
Each Employer hereby accepts, agrees to be bound by, and shall be entitled to participate in the
LMCC, as provided in said Agreement and Declaration of Trust.

Each employer shall contribute two cents ($.02) per man hour worked up to a
maximum of 150,000 man-hours per year. Payment shall be forwarded monthly, in a form and manner
prescribed by the Trustees, no later than fifteen (15) calendar days following the last day of the month
in which the labor was performed. The Southeast Texas Chapter, NECA, or its designee, shall be the
collection agent for this Fund.

If an Employer fails to make the required contributions to the Fund, the
Trustees shall have the right to take whatever steps are necessary to secure compliance. In the event
the Employer is in default, the Employer shall be liable for a sum equal to 15% of the delinquent
payment, but not less than the sum of twenty dollars ($20), for each month payment of contributions
is delinquent to the Fund, such amount being liquidated damages, and not a penalty, reflecting the
reasonable damages incurred by the Fund due to the delinquency of the payments. Such amount shall
be added to and become a part of the contributions due and payable, and the whole amount due shall
bear interest at the rate of ten percent (10%) per annum until paid. The Employer shall also be liable
for all costs of collecting the payment together with attorneys' fees.

Substance Abuse The dangers and costs that alcohol and other chemical abuses can create in the
electrical contracting industry in terms of safety and productivity are significant. The parties to this
Agreement resolve to combat chemical abuse in any form and agree that, to be effective, programs
to eliminate substance abuse and impairment should contain a strong rehabilitation component. The
local parties recognize that the implementation of a drug and alcohol policy and program must be
subject to all applicable federal, state, and local laws and regulations. Such policies and programs
must also be administered in accordance with accepted scientific principles, and must incorporate
procedural safeguards to ensure fairness in application and protection of legitimate interests of
privacy and confidentiality. To provide a drug-free workforce for the Electrical Construction
Industry, each IBEW local union and NECA chapter shall implement an area-wide Substance Abuse
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Testing Policy. The policy shall include minimum standards as required by the IBEW and NECA.
Should any of the required minimum standards fail to comply with federal, state, and/or local laws
and regulations, they shall be modified by the local union and chapter to meet the requirements of
those laws and regulations.

The parties to this agreement recognize that to meet the needs of our customers,
both employer and employee must meet the highest levels of performance, professionalism, and
productivity. The Code of Excellence has proven to be a vital element in meeting the customers’
expectations. Therefore each IBEW local union and NECA chapter shall implement a Code of
Excellence Program. The program shall include minimum standards as designed by the IBEW and
NECA.

the parties agree to establish a Vacation Fund to receive and administrate
employee wage deductions effective September 30, 2019.

: Should any provision of this Agreement be declared illegal by any Court of
competent jurisdiction, such provision shall immediately become null and void, leaving the remainder
of the Agreement in full force and effect and the parties shall thereupon seek to negotiate substitute
provisions which are in conformity with the applicable laws.

: This Agreement sets forth the entire contract between the Employer and the
Union, and supersedes all previous understandings and Agreements between them and
Amendments thereto.
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APPENDAGE “A” TO THE LOCAL UNION 479 AGREEMENT WITH THE
SOUTHEAST TEXAS CHAPTER COASTAL SABINE DIVISION NECA

The wage rate for un-indentured workers is 53% of the Journeyman Inside Wireman Wage.

1st 0 53% of JW Rate N/A
2nd 1,000 56% of JW Rate Satisfactory Progress
3rd 2,000 62% of JW Rate 1st Year Complete
4th 3,500 68% of JW Rate 2nd Year Complete
5th 5,000 74% of JW Rate 3rd Year Complete
6th 6,500 80% of JW Rate 4th Year Complete

Completion 8,000 100% of JW Rate 5th Year Complete

The wage rate for un-indentured workers is 53% of the Journeyman Inside Wireman Wage.
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ORDER OF BUSINESS  

 
   l. Opening. 
 
  2. Roll Call of Officers and Reading of Minutes. 
 
  3. Communications and Bills. 
 
  4. Reports of Executive Board and Officers. 
 
  5. Propositions for Membership. 
 
  6. Reports on Candidates. 
 
  7. Balloting or Voting on Candidates. 
 
  8. Obligations of Candidates. 
 
  9. Reports of Delegates and Committees. 
 
10. Reports of Accidents, Sickness or Death of Members. 
 
11. Roll Call of Members. 
 
12. Unfinished Business. 
 
13. New Business. (Under this heading comes matters relating to any election and 
installation of officers.) 
 
14. Good of the Union. 
 
15. Receipts and Expenses. 
 
16. Closing. 
 
 
NOTE: This sheet ORDER OF BUSINESS is not a part of the Local Union bylaws. It is 
attached to the bylaws to provide rules for the orderly conduct of Local Union meetings. 
Roll Call of Members is optional to the Local Union and may or may not be used as the 
Local Union decides. 
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ARTICLE I 

Name - Jurisdiction - Objects 

 
Sec. 1. This Organization shall be known as Local Union 479 of the International 
Brotherhood of Electrical Workers, Beaumont, Texas. Local 479 shall have jurisdiction over 
Inside and Utility work as defined in Article XXVI, Sections 4 and 5 of the IBEW 
Constitution when performed as follows: 
 

(a) Inside work (excluding Marine Electrical and Motor Repair Shops) when 
performed in the following Counties or portions thereof in the State of Texas: 
 

Angelina  Newton 
Chambers 1/  Orange 
Hardin   Polk 
Houston  Sabine 
Jasper   Trinity 
Jefferson  Tyler 
Liberty 2/ 
 
1/ - that part east of Trinity River 
2/ - that part east of Trinity River 

 
(b) Utility work when performed by employees of: 

 
Houston County Electric Cooperative, Inc. 

 
(c) Instrument Technicians to be referred in the following states: 

 
Arizona, Kansas, New Mexico, Oklahoma, Texas 

 
However, the right of the International President to change this jurisdiction is 

recognized as provided for in the IBEW Constitution. 
 
Sec. 2. The objects of this Local Union shall be to promote by all proper means the material 
and intellectual welfare of its members. 
 
Sec. 3. Local Union 479 shall cover the "A" and "BA" types of membership. 
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ARTICLE II 

Meetings 

 
Sec. 1. Regular meetings shall be held once a month at the time and date as decided by the 
Local Union. The International Office shall be advised of the time, date, and location of 
regular Local Union meetings and also of any future changes. The membership shall be 
notified of any change in regular meeting dates. 
 
Sec. 2. Special meetings may be called only by the Business Manager or the Executive 
Board. The members shall be notified in writing (by mail, leaflets, in the Union newspaper, 
or on accessible bulletin boards) of any special meeting. No business shall be transacted at 
any special meeting except that for which it has been called. 
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ARTICLE III 

Officers - Elections - Duties 

 
Sec. l. The officers shall perform such duties as are stated in Article XVII of the IBEW 
Constitution. In addition, they shall perform such duties as are outlined in these bylaws and 
such duties as may be assigned to them by the Local Union and which are not in conflict with 
the IBEW Constitution and these bylaws. 
 
Sec. 2. Failure of officers to perform their duties, the suspension or removal of any officer 
and the filling of any vacancies, shall be dealt with as stated in Article XVI of the IBEW 
Constitution. 
 
Sec. 3. All officers and representatives and all employees shall be bonded to the extent 
required by the International or any applicable Federal or State law whichever is greater. The 
bond shall be secured through the International and the premium shall be paid by the Local 
Union. 
 
Sec. 4. (a) At the meeting of the Local Union, in the month preceding the month in which 
nominations are made,  the President shall appoint an Election Judge and as many Tellers as 
are required, who shall serve as an Election Board to conduct the election. No candidate for 
any office shall be eligible to serve on this Board. 
 

(b) After nominations have been made and those nominated are found to be qualified, 
the Election Board shall have ballots prepared listing in alphabetical order the names of all 
candidates for each respective office, beginning with President and continuing in the order 
named in the IBEW Constitution. Such ballots shall not contain any identifying numbers or 
marks. 
 

(c) All voting shall be by mail ballot. 
 

(d) The Financial Secretary shall furnish to the Election Judge not less than ten (10) 
days before the election, an alphabetical list of all members eligible to vote. All members in 
good standing and qualified shall be entitled to vote. 
 

(e) The Executive Board shall decide the last day on which ballots shall be received, 
and the date, time, and place when the ballots will be counted and this information shall be 
enclosed with the ballot sent to the members. 
 

(f) The Election Judge shall mail or cause to be mailed to all eligible voters, an 
official ballot and two (2) envelopes. One (1) envelope shall be smaller than the other and 
shall have the words OFFICIAL BALLOT stamped or printed on it. The larger envelope shall 
be preaddressed to the Election Board and shall contain a space in the upper left hand corner 
where the member shall place his/her name and address. 
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(g) Upon receiving his/her ballot, the member shall mark same and enclose it in the 
smaller envelope marked OFFICIAL BALLOT. This envelope shall be placed in the larger 
preaddressed envelope and mailed to the Election Board. 
 

(h) The Election Board shall select a depository to which the envelopes containing the 
ballots shall be mailed. This shall not be the Local Union Post Office Box or the Local Union 
Headquarters. (Cost of such depository shall be paid by the Local Union.) This Board shall 
advise the Local Union of the location of such depository in sufficient time to prepare the 
preaddressed envelopes. 
 

(i) The Election Board shall open the envelopes, remove the smaller envelope marked 
OFFICIAL BALLOT and deposit same in the ballot box with the other ballots. No envelope 
received later than the time and date as determined and announced by the Executive Board 
shall be opened by the Election Board. 
 

(j) The Election Board shall count the ballots and certify the results in writing to the 
Executive Board immediately after the ballots have been counted. 
 

(k) All election records including ballots shall be preserved for one (1) year from the 
date of election, after which same shall be destroyed unless a question has arisen in 
connection therewith. 
 

(l) Any candidate for office may be present or have an IBEW member as an observer 
present at the counting of the ballots. 
 

(m) Write-in votes shall not be permitted. 
 

(n) In the event the candidate does not receive a majority of the votes cast for a 
specific office, then a run-off election will be held between the two (2) candidates receiving 
the highest number of votes. This does not include candidates for the Local Union Executive 
Board or Examining Board which shall be decided for the candidate receiving the most votes. 
 

(o) When a run-off election is necessary, such run-off election shall be held 
twenty-one (21) days after the regular election is held. 
 
Sec. 5. Voting machines, if available, may be substituted for printed ballots when voting at 
the polls. All applicable requirements in the foregoing section shall apply, when voting 
machines are used, in the same manner as though a printed ballot were used. 
 
Sec. 6. (a) The officers shall be those provided for in Article XVI of the IBEW Constitution. 
 

(b) The offices of Financial Secretary and Business Manager shall be combined. 
 
Sec. 7. A Business Manager shall be retained on a full-time basis. 
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Sec. 8. The Executive Board shall consist of seven (7) elective members who do not hold any 
other office in the Local Union. 
 
Sec. 9. The Examining Board shall consist of five (5) elective members who do not hold any 
other office. 
 
Sec. 10. (a) Nominations for officers shall be held in May 2019, and election of officers shall 
be held in June 2019 and every three (3) years thereafter, as stated in Article XVI of the 
IBEW Constitution. Notice shall be mailed to all members at least twenty (20) days prior to 
the meeting for nominations in election years with all information regarding nominations, list 
of offices to be filled, date, time, and place of election, and the date, time, and place of 
run-off election if required. Said notice shall also include all details concerning the 
availability of the absentee ballot. 
 

(b) No member shall be a candidate for more than one (1) office, except as provided 
in these bylaws and with approval of the International President. If nominated for more than 
one office, the member shall immediately declare for which office he/she will be a candidate. 
However, this shall not apply to offices which have been combined with the approval of the 
International President. 
 

(c) Every candidate shall have the right once within thirty (30) days prior to the 
election to inspect a list containing the names and last-known addresses of all the members 
of the Local Union. Such list of members shall be maintained and kept by the Local Union. 
The membership list shall not be copied for the use of any candidate. 
 

(d) No member shall be eligible for office unless he/she has been a member of Local 
Union 479 in continuous good standing for at least two (2) years immediately prior to 
nomination. 
 

(e) No Apprentice shall be eligible to hold office in the Local Union. 
 

(f) No nominations shall be closed so long as any qualified voter has a nomination he 
wishes to make. 
 
Sec. 11. It shall be the duty of the President to see that the proper membership records and 
accounts are maintained and that all records and books of the Financial Secretary, Treasurer, 
Recording Secretary, Business Manager, and Executive Board are kept at the established 
office of the Local Union. 
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ARTICLE IV 

Executive Board 

 
Sec. 1. The duties of this Board are outlined in Article XVII of the IBEW Constitution and 
these bylaws. 
 
Sec. 2. It shall be the duty of the Board to investigate all applications for membership and 
submit its report to the Local Union for action in accordance with Article XX of the IBEW 
Constitution. The preceding sentence shall not apply to apprentices as covered elsewhere in 
these bylaws. The Board shall also investigate and pass upon all traveling cards in full 
accordance with Article XXIII of the IBEW Constitution. The Board shall make its final 
report to the Local Union within sixty (60) days after the application or traveling card has 
been presented for Board consideration. 
 
Sec. 3. Special meetings of the Board may be called by its Chairman or the Business 
Manager. 
 
Sec. 4. The Board shall elect its own Chairman and Secretary. 
 
Sec. 5. The Board shall meet regularly between regular meetings of the Local Union. 
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ARTICLE V 

Examining Board 

 
Sec. 1. The duties of the Examining Board shall be to examine all applicants for membership 
to determine their qualifications for the trade. They shall examine such qualifications of 
members as provided in Article XIX of the IBEW Constitution. This section shall not apply 
to apprentices as covered elsewhere in these bylaws. 
 
Sec. 2. The Board shall meet at least once quarterly for the examination of applicants when 
there are applicants to be examined. The Board shall retain all records of examinations given 
for at least two (2) years. 
 
Sec. 3. A report on the results of all examinations shall be furnished to the Executive Board 
and the Local Union by the Examiners. 
 
Sec. 4. Any applicant notified to appear for examination who fails to appear without 
satisfactory excuse shall wait three (3) months for examination. 
 
Sec. 5. Any applicant failing examination shall wait a period of six (6) months before being 
examined again. 
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ARTICLE VI 

Business Manager 

 
Sec. 1. The Business Manager shall perform such duties as are stated in Article XVII of the 
IBEW Constitution and these bylaws. Also, the Business Manager shall perform such other 
duties as may be assigned by the Local Union and which are not in conflict with the IBEW 
Constitution and these bylaws. 
 
Sec. 2. The Business Manager shall report to the Executive Board and the Local Union when 
called upon, or when he\she deems such necessary. The Executive Board and Local Union 
officers shall cooperate with the Business Manager in the performance of the duties of the 
office and shall not work in conflict with the Business Manager. 
 
Sec. 3. The Business Manager shall appoint any and all other representatives or assistants, 
including Stewards. They shall work directly under his supervision and be subject to his 
authority in accord with Article XVII of the IBEW Constitution. 
 
Sec. 4. The Business Manager shall maintain a current record of employed and unemployed 
members. A member who becomes unemployed shall report to the Business Manager's office 
and sign the unemployed register. When such member obtains employment, his/her name 
shall be stricken from the register. This unemployment register, showing the date of 
out-of-work member register shall be available for inspection by any member at the office of 
the Local Union. 
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ARTICLE VII 

Salaries 

 
Sec. 1. Salaries shall be: 
 

President   $50.00 per month 
Recording Secretary    50.00 per month 
Treasurer     50.00 per month 
Business Manager- 

Financial Secretary a weekly salary equal to 50 hours times 125 percent of 
the straight-time hourly rate for General Foreman, 40 
hours straight time and 10 hours at time and a half 
with benefits. 

Assistant Business Manager a weekly salary equal to 50 hours times 115 percent of 
the straight-time hourly rate for Foreman, 40 hours 
straight time and 10 hours at time and a half with 
benefits. 

 
Sec. 2. Should any two (2) offices be combined, then the officer shall receive the salary of 
only one (1) office, whichever is the higher. 
 
Sec. 3. All disbursements for authorized expenditures made in behalf of the Local Union 
shall be supported by receipts, vouchers, or other reasonable proof of claim. 
 
Sec. 4. The Business Manager and Assistant Business Manager(s) shall be allowed two (2) 
weeks' vacation with pay each year.  Vacation time shall not accumulate and carry over from 
year to year.  Vacation time shall begin on the date of employment. 
 
Sec. 5. Local Union officers and members designated as Stewards, shall be reimbursed for all 
authorized lost time and expenditures in behalf of the Local Union, in accordance with 
Article VII, Section 3 of these bylaws. 
 
Sec. 6. The Business Manager and the Assistant Business Manager shall receive any 
monetary fringe benefits as provided for in the Inside Construction Agreement. 
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ARTICLE VIII 

Committees and Delegates 

 
Sec. 1. Committees and delegates shall be appointed in accordance with Article XVII of the 
IBEW Constitution. 
 
Sec. 2. The delegates and alternates to the International Convention shall be nominated and 
elected in accordance with the nomination and secret ballot election procedure as set forth in 
these bylaws and Article II, Section 10 of the IBEW Constitution. 
 
Sec. 3. The Business Manager and President shall, by virtue of their offices, serve as 
delegates to the International Convention. 
 
Sec. 4. (a) There shall be an apprenticeship committee of four (4) members appointed by the 
President of the Local Union. This committee, together with four (4) members representing 
the employer, in conformity with the National Apprenticeship and Training Standards for the 
Electrical Industry, shall make local rules and requirements governing the qualifications, 
education, and training of all apprentices. 
 

(b) The term of the members of the apprenticeship committee shall be for four (4) 
years.  However, when the committee is first established, one (1) member shall be appointed 
for a term of two (2) years and one (1) member shall be appointed for a term of four (4) 
years. Thereafter in January of each year, the President shall appoint a new member to the 
committee. A committee member may succeed himself. 
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ARTICLE IX 

Stewards 

 
Sec. 1. Stewards shall be appointed where needed by the Business Manager. They shall work 
under the direction of the Business Manager and be subject to his/her authority. The Business 
Manager may remove any Steward, as such, at any time. 
 
Sec. 2. Duties of Stewards shall be: 
 

(a) To have a copy of the IBEW Constitution, these bylaws and the working 
agreement with them at all times. 
 

(b) To see that Union membership is encouraged and all workers at their respective 
shop or jobs have paid-up dues receipts or valid working cards of the Local Union. 
 

(c) To report any encroachment upon the jurisdiction of the Local Union.  
 

(d) To report to the Business Manager any violation of the bylaws or agreements. 
 

(e) To perform such other duties as may be assigned to them by the Business 
Manager. 
 
Sec. 3. Stewards shall in no case cause a stoppage of work. In case of any trouble on a job or 
at a shop, Stewards shall immediately notify the Business Manager. 
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ARTICLE X 

Assessments - Admission Fees - Dues 

 
Sec. 1. All assessments imposed in accordance with the IBEW Constitution and these bylaws 
must be paid within the time required to protect the member's continuous good standing and 
benefits.  
 

Members of other IBEW Local Unions employed in the jurisdiction of this Local 
Union shall pay applicable working dues as provided in these bylaws. 
 

Members shall not be required to pay assessments for welfare benefits in which they 
cannot participate. 
 
Sec. 2. No money shall be collected from anyone working within the jurisdiction of this 
Local Union other than to apply on admission fees, dues and assessments established in 
accordance with the IBEW Constitution and these bylaws. 
 
Sec. 3. The admission fees shall be: 
 

(a) "A" or "BA" Membership 

 
All classifications  None 

 
(b) Each applicant for "A" membership shall pay an additional $2.00. 

 
(c) Approval of these admission fees is given by the International President with the 

understanding that if conditions in the jurisdiction of the Local Union do not justify such 
fees, then the International President will be free to change the amounts. 
 
Sec. 4. All applications must be accompanied by ten percent (10%) or more of the admission 
fee. Full payment (satisfactory arrangements may be made with the Executive Board) and 
admission must be completed within ninety (90) days of making application, in accordance 
with Article XX of the IBEW Constitution. 
 
Sec. 5. Upon becoming a Journeyman, an Apprentice shall pay any difference in admission 
fee between Journeyman and Apprentice prevailing at the time he became an apprentice. 
 
Sec. 6. Dues are payable monthly in advance. 
 
Sec. 7. The monthly dues shall be: 
 

(a) "A" Members   Basic  Working Dues 

       Dues 

Journeyman: 
Intermediate Journeyman $1.00 plus 3% of gross earnings 
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Wireman     1.00 plus 3% of gross earnings 
Neon Tube Bender and/ 

or Pumper    1.00 plus 2% of gross earnings 
Sign Electrician and/ 

or Erector    1.00 plus 2% of gross earnings 
Cable Splicer     1.00 plus 2% of gross earnings 
Instrument Technician   1.00 plus 2% of gross earnings 
Refrigeration Service Man   1.00 plus 2% of gross earnings 

 
Apprentices: 

All classifications    1.00 plus 2 ½ % of gross earnings 
 
Electrical Engineer     1.00  None 
Electrical Inspector     1.00   None 

 
"A" and "BA" Members 

 
Utility: 

All classifications  An amount equal to one (1) hour's pay 
but not less than $8.00. 

 
All other classifications  5.00  None 
 

(b) Applicable International per capita and all assessments to be paid in addition to 
the above dues. 

(c) Unemployed members and members working outside the jurisdiction of Local 479 
shall pay basic dues only plus the International payments provided for in (a) above. 
 

(d) Basic dues and International payments are payable monthly in advance. 
 

(e) Working dues for the preceding month are due and payable not later than the 
regular meeting night of the month following the period worked. 
 

(f) All members working on Building and Construction Trades jobs and Outside 
Construction work as employees of Contractors shall maintain type "A" membership. 
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ARTICLE XI 

Funds 

 
Sec. 1. The funds of this Local Union are for the legitimate expenses required in its conduct 
and maintenance and shall not be diverted therefrom. Disbursements shall be made in 
accordance with Article XVIII of the IBEW Constitution and these bylaws. 
 
Sec. 2. No money shall be loaned from the funds of this Local Union for any purpose, unless 
approved by the International President of the IBEW. 
 
Sec. 3. The President shall appoint an auditing committee of three (3) members (or the 
President or the Executive Board, as the Local Union decides, shall employ a public 
accountant) to audit the books and accounts of the Local Union every three (3) months. A 
report of the audit must be made to the membership. The President shall inspect the bank 
books of the Treasurer to see that Local Union moneys turned over to the Treasurer have 
been properly and promptly deposited in the Local Union's name. The fiscal year shall be the 
twelve-month period ending December 31.  
 
Sec. 4. The funds of this Local Union shall be placed in three (3) separate fund accounts as 
follows: 
 

(1) General Fund Account 

(2) Death Benefit Fund Account 

(3) Beaumont Electrical Building Corporation Fund Account 

 
Sec. 5. Under no circumstances shall any money be transferred from the General Fund to any 
other fund of the Local Union without approval of the International President.  
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ARTICLE XII 

Death Benefit Fund Account 

 
Sec. 1. There is hereby established in Local Union 479 a Death Benefit Fund Account for the 
purpose of providing death benefits as hereinafter stated in this section. 
 
Sec. 2. (a) Each participating member shall pay a fee of $6.00 to establish the Death Benefit 
Fund. 
 

(b) Any member who does not desire to participate in the Death Benefit Fund may 
withdraw from participating by signing a notarized statement to that effect. After a member 
withdraws from participation, he/she may not again participate in the Death Benefit Fund. 
 
Sec. 3. The funds derived from this assessment shall be paid to the beneficiary or 
beneficiaries of the deceased to whom our International Office pays death benefits, or unless 
otherwise instructed in writing. Upon the death of a member, an amount of one-half the total 
participating membership at $3.00 per member shall be paid immediately upon proof of 
death, and the balance due such beneficiary shall be paid when the assessment has been 
collected by the Local Union. These payments shall be administered by the President, 
Treasurer and Financial Secretary. 
 
Sec. 4. Upon the death of any member in good standing, a death assessment of $3.00 shall be 
levied against each participating member of the Local Union, and said assessment shall be 
deposited into the Death Benefit Fund Account by the Financial Secretary. 
 
Sec. 5. Any member who deposits his/her card in the International Office or puts his/her 
traveling card in any other Local Union shall be eligible to receive death benefits by 
continuing to pay the regular Local Union death benefit fund assessments. This office must 
be notified in writing at the time he/she takes out a withdrawal or traveling card whether or 
not he/she wishes to continue to participate in the Death Benefit Fund and by keeping the 
Financial Secretary informed as to his/her correct address. 
 
Sec. 6. Under no circumstances shall any money from the General Fund be used to 
supplement the Death Benefit Fund without approval of the International President. 
 
Sec. 7. (a) Death Benefit Fund assessment payments shall be due and payable not later than 
thirty (30) days after the post-marked date of such notice of assessment payment due has 
been mailed to the membership. 
 

(b) Any members defaulting in such payment by the end of the thirty (30) day period 
shall be notified by registered mail/ return receipt requested. The member shall have fifteen 
(15) days after delivery of the registered letter to pay the death assessment plus the postage 
and other charges on the registered letter, after which he/she shall forfeit all claims to any 
benefits under this death benefit claim. 
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Sec. 8. Any member who has never participated in the Death Benefit Fund or any member 
who has dropped from the Death Benefit Fund shall be given an opportunity to join within 
ninety (90) days after International approval. 
 
Sec. 9. This fund is not maintained under a written trust. 
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ARTICLE XIII 

Beaumont Electrical Building Association 

 
Sec. 1. There shall at all times be six (6) Trustees to this Trust Indenture who shall act as the 
Board of Directors of the Beaumont Electrical Building Corporation. 
 
Sec. 2. The President, Vice President, Recording Secretary, Treasurer, Business 
Manager-Financial Secretary and Chairman of the Executive Board of Local Union 479 or 
their successors in office shall, at all times, be the Trustees of this Trust Indenture. They shall 
have the capacity of President as President, Vice President as Vice President, Recording 
Secretary as Secretary, Treasurer as Treasurer, and Business Manager-Financial Secretary as 
Administrator. 
 
Sec. 3. Upon the death, removal, resignation, or expiration of term of office of any officer of 
Local Union 479 while acting as a Trustee, then said officer shall be removed as a Trustee, 
and his successor in office of Local Union 479, whether appointed or elected, shall serve as 
the successor Trustee. 
 
Sec. 4. Before any instructions can be given to purchase, alter, or dispose of property, real or 
otherwise, in the name of the corporation, all members must be notified in writing of such 
change to be made, and a meeting called by the President for the purpose of voting on such 
matters. It shall require a majority vote of the members present and voting to decide any 
action to be taken, then shall have approval of the International President before action can 
be taken. 
 
Sec. 5. The annual meeting of the stockholders shall be held in the month of  September of 
each year at a date and time to be determined at the quarterly Board of Directors meeting in 
July of the same year. 
 
Sec. 6. The Board of Directors shall meet quarterly in the months of January, April, July, and 
October of each year. 
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ARTICLE XIV 

Admission of Members 

 
Sec. 1. Qualification and admission of members shall be in accordance with Articles XIX 
and XX of the IBEW Constitution. 
 
Sec. 2. Apprentices may be accepted into membership at any time; however, after having 
worked one (1) year under the supervision or jurisdiction of this Local Union, they shall be 
admitted to membership in accordance with Article XV of the IBEW Constitution. 
 
Sec. 3. (a) Instruction of apprentices shall be under the supervision of the apprenticeship 
committee, and apprentices shall attend such classes as directed by the committee. 
 

(b) The above provision shall not apply to apprentices where the Local is a party to a 
Joint Apprenticeship and Training Committee (JATC) when provided for in an agreement 
with the employer. The decision(s) of such joint committee shall be accepted by the Local 
Union. 
 

(c) An apprentice having been certified by the JATC as having successfully 
completed the prescribed apprenticeship program shall be immediately classified as a 
journeyman without further examination by the Local Union. 
 
Sec. 4. All applications for membership shall be read at a regular meeting of the Local Union 
and referred to an investigating committee for a report. The committee shall report at the next 
regular meeting of the Local Union after which the applicant or applicants shall be balloted 
on. 
 
Sec. 5. (a) Each applicant shall be required to satisfactorily pass an examination with a grade 
of 70 percent or more, covering his classification of membership. 
 

(b) Members desiring to change their membership from one classification to another 
shall be required to satisfactorily pass an examination before the Examining Board for the 
classification to which they desire to transfer. 
 
Sec. 6. All apprentices who have been members for one (1) month shall have a voice and 
vote at Local Union meetings and election of officers. 
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ARTICLE XV 

Units 

 
Sec. 1. Unit officers shall be members of their respective Units. Each Unit shall have the 
following officers: Chairman, Vice Chairman, Recorder, and an Executive Committee 
consisting of the Chairman and four (4) elective members. 
 
Sec. 2. Unit officers shall be nominated at the regular meeting of each Unit in May and 
elected in June of the year the Local Union elects officers. Only members of each such Unit 
in good standing are eligible to nominate and vote for the Unit's officers. 
 
Sec. 3. No member shall be a candidate for more than one (1) Unit office. If nominated for 
more than one (1) office, the member shall immediately declare for which office he/she will 
be a candidate. No member shall be nominated for Unit office unless they are present or 
signify their willingness in writing to be a candidate. 
 
Sec. 4. A member must have at least six (6) months' continuous standing in the their Unit 
immediately prior to nomination to be eligible for office in their Unit, provided the Unit has 
been in existence for six (6) months or more. 
 
Sec. 5. One (1) Judge and as many Tellers as are required shall be appointed by the Unit 
Chairman to conduct the election. Any candidate may be present or have an IBEW member 
as an observer present during the voting and at the counting of the ballots. 
 
Sec. 6. Voting shall be by secret ballot. The candidate receiving the highest number of votes 
for each Unit office shall be declared elected. 
 
Sec. 7. (a) Regular meetings of Units shall be held once monthly as decided by members of 
each Unit and approved by the Local Union Executive Board. 
 

(b) However, no Unit shall hold any regular or special meeting on the night of any 
regular or special meeting of the Local Union. 
 

(c) Special meetings of a Unit may be called only by the Business Manager or 
Executive Board of the Local Union, or by the Executive Committee of the Unit involved. 
The officer or Executive Committee calling the special meeting shall see that the members of 
the particular Unit and the Business Manager are notified. No business shall be transacted at 
any special meeting except that for which it is called. 
 
Sec. 8. The duties of Unit officers within the Unit shall be as follows: 
 

Chairman: The duties shall be similar to those of the Local Union's President but 
shall in no way conflict. 
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Vice Chairman: The duties shall be similar to those of the Local Union's Vice 
President but shall in no way conflict. 
 
Recorder: The duties shall be similar to those of the Local Union's Recording 
Secretary but shall in no way conflict. The Recorder shall supply a copy of the 
Minutes of Unit meetings to the Business Manager and to the Recording Secretary of 
the Local Union as soon as possible after each such meeting. 
 
Executive Committee: The duties shall be similar to those of the Local Union's 
Executive Board but shall deal only with affairs of the particular Unit, and shall be 
subordinate to the Local Union's Executive Board. However, the Executive 
Committee has no authority to act as a Trial Board in lieu of the Local Union 
Executive Board. The Unit Chairman shall preside over this Committee and it shall 
meet regularly at such time as it may decide and shall select one (1) of its members as 
Secretary. (The Business Manager shall be notified and may attend all meetings of 
this Committee with voice but no vote.) Immediately after each meeting of the 
Committee, a copy of its Minutes shall be furnished the Business Manager and the 
Recording Secretary of the Local Union. 

 
Sec. 9. All Units and Unit officers shall be under the supervision of the Local Union and its 
Executive Board. Failure of Unit officers to perform their duties and the suspension or 
removal of any Unit officer and the filling of any vacancies shall be handled by the Local 
Union Executive Board. 
 
Sec. 10. The eligibility of any member to attend meetings or hold office in the Local Union 
shall not be affected in any way by participation in the affairs of a Unit. 
 
Attendance at Unit meetings shall be considered attendance at Local Union meetings. 
 
Sec. 11. The following Units are hereby established in the jurisdiction of Local Union 479: 
 

479.1 Lufkin, Texas 
479.2 Houston County Electric Cooperative, Inc. 
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ARTICLE XVI 

General Laws 

 
Sec. 1. The Executive Board shall act as the Trial Board to hear charges and try members 
(except officers and representatives of a Local Union, Railroad Council, or System Council) 
for violation of the IBEW Constitution, these bylaws, or an approved working agreement. All 
charges against a member must be in writing and signed, specifying the provision(s) of the 
Constitution, bylaws, or working agreement allegedly violated. A brief factual written 
statement of the act(s) considered to be in violation, including relevant dates, places and 
names, should be given by the charging party. A copy of the charges must be furnished to the 
accused by the Recording Secretary with notice of when to appear before the Trial Board. 
 
Sec. 2. A charged member may, upon request, have an IBEW member in good standing as 
Counsel. However, no lawyer, as such may serve as Counsel in a hearing of the Trial Board. 
No person not a member of the IBEW may be present at such hearing, except as a witness. 
 

If the accused willfully fails to stand trial or attempts to evade trial after having been 
notified in writing to appear, the Trial Board shall hear and determine the case just as though 
the accused were present. When a member files charges against another member and fails to 
appear before the Trial Board to prosecute the case, unless reasonable excuse is given, he 
shall be subject to discipline by the Trial Board. 
 
Sec. 3. A majority vote of the Trial Board shall be sufficient for a decision, which is to be in 
writing. The Trial Board report of its findings and sentence, if any, shall be reported to the 
next regular meeting of the Local Union. The action of the Trial Board shall be considered 
the action of the Local Union, and the report of the Board shall conclude the case. 
 
Sec. 4. Each member shall keep the Financial Secretary informed of their correct address. 
The Financial Secretary, in turn, shall notify the International Secretary. 
 
Sec. 5. The parliamentary rules of this Local Union shall be those stated in Article XV of the 
IBEW Constitution. 
 
Sec. 6. The IBEW Constitution is hereby made a part of these bylaws. Where there is doubt 
about any section of these bylaws or where such might appear to be in conflict with the 
IBEW Constitution, then the IBEW Constitution shall control and must be followed. 
 
Sec. 7. Words in these bylaws in the masculine gender shall include the feminine. 
 
Sec. 8. Members shall be supplied with copies of the IBEW Constitution, these bylaws, and 
the working agreement upon request to the Local Union. 
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Sec. 9. The handling of jobs for unemployed members shall be under the full supervision and 
direction of the Business Manager. The Business Manager shall devise such means as are 
considered practical and fair in the distribution of available jobs to qualified members. 
Members shall not violate such established rules or plans. 
 
Sec. 10. (a) The Local Union may spend an appropriate sum for a floral tribute upon the 
death of a member or a member of his/her immediate family. 
 

(b) All members on retirement and those going on retirement shall be given a Bible 
and an appropriate IBEW service pin for their long and faithful service to the Brotherhood. 
Should an active member decease, the Bible and pin would be presented to the member's 
spouse or family. 
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ARTICLE XVII 

Amendments 

 
Sec. 1. These bylaws shall become effective upon approval by the International President. 
 
Sec. 2. (a) These bylaws may be amended or changed by any such proposal being submitted 
in writing and read at two (2) regular meetings of the Local Union, and decided at the second 
meeting by a majority vote of the members present and voting. 
 

(b) However, assessments, admission fees or dues shall be changed only by a majority 
vote by secret ballot of the members in good standing voting at a regular or special 
membership meeting. 
 

Changes shall be introduced at one Local Union meeting and acted upon at a second 
Local Union meeting. The proposal cannot be acted on at the time it was proposed. A written 
notice specifically stating the proposed assessments or changes in admission fees or dues 
shall be mailed to each member in good standing at the member's last-known home address 
at least twenty (20) days prior to the Local Union meeting at which the membership is to vote 
on the question. 
 
Sec. 3. No assessments, amendments or changes shall become effective until approved by the 
International President, in accordance with the IBEW Constitution. 
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LOCAL UNION 479 

RECORD OF AMENDMENTS 

 

 
District: Seventh      Location: Beaumont, Texas 
Bylaws Retyped in Entirety: January 8, 1990 
 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 
DATE  ARTICLES AND SECTIONS AMENDED 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 
9/17/92 Art. XIV, Sec. 6 revised. Updated referenced articles to comply with  

Constitution. 
7/8/93  Art. X, Sec. 7 (a) 1/ revised.  
9/26/95 Art. I, Sec. 1(c) added. 
3/27/97 Art. X, Sec. 7(a) revised. 
4/28/97 Art. X, Sec. 7(a) revised. 
3/6/98  Art. III revised. 
7/30/99 Art. X, Sec.’s 3(a) and 7(a) revised. 
3/7/07  Art. X, Sec. 7(a) amended. Updated Constitutional Articles. 
6/21/10 Art. VII, Sec. 1 amended. 
1/18/11 Art. VII, Sec. 1 amended. 
1/10/13 Art. III, Sec. 4(a) amended. 
2/27/14 Art. VII, Sec. 4 amended. 
3/23/15 Art. XIII, Sec. 5 & 6 amended. 
3/26/15 Art. X, Sec. 7(a) corrected. 
11/25/15 Art. VIII, Sec. 4(a) and 4(b) amended. 
10/19/17 Art. VII, Sec. 1 amended. 
3/13/19 Art. X, Sec. 3(a) amended. 



   
  

  
    





   
  

    
      

   

     
   





     

             
             

             
            

            
                 

                 
                  

      

                 
               

            

            
                 

                  
                 

                 
             

             
              
             

   

               
                

             

                         
                          

                            
                          

                     

 



   

    

               
                

              

                
                  

 

                 
                 

              
              

     

                
           

     

             
              

      

 

                   
               
             

              

  

                
                 

                 
              

             

 



    

             

               
                

        

               
          

             
               

        

                  
            

           
               

          

       

                
                 
             

 

            
                

               
                 

            

 



   

              
                   

                 
                 

   

               
               

               
             

                
                  

                 
       

              
                  

               
       

                  
             

                
                

                 
                 

                
  

                
                 
       

              
                    

              
     

 



   

               
                  

             

               
               

              
      

              
              
                 

              
              

                 
                   

  

                
                    

             
        

              
                 

               

                
                 

                   
      

                
               

               
                  
                

                 
                 

                 

 



                  
                   

                
   

                
                    

                  
      

             
                

   

                 
             
                 

                  
               

               
     

                
               
                 
              

               
             

              

                  
      

         

                  
             

                
         

 



                   
                    

                   
               

            

                  
                 

                 
                

            

      

                
                 

                
               

                 
              

    

                
                  

             
  

                  
                    

                  
                  

             

               
                 

                 
        

                        
                           

         

 



              
              

   

                  
              

                
       

 



   

              
              
               

   

               
                

                
                    

            

                 
                 

                
                
     

              
              

              
              

                 
                

           
          

                 
                

                 
             

                

              
               

                  
               

 



               
                

                  
                   

                  
                  

  

                 
                    

                  
                   

          

                   
     

                  
              

             

               
                 

              
            

                 
                 

 

                 
                

 



      
     

          
      

                
               

                
               

         

                 
                
    

             
                

                   
              

  

               
                 

            
                 

                
                 

                   
              

             

   

                
   

             

 



    

      
        

 

    

        

      

            

          

                

                

                 

            

 

  
      

 



    

    
     

  
      

  
   

     

 

           

            

                 

         

           
         

 
           

          

       

             

  

 

 



    

      

 

      

                

        

                

           

                 

            

                

                 

               

             

     
   

 

  

    

      



    

         
      

 

     

              
                

             
     

           

         
 

          

         

               

         

           

          

 
           

         

                  
     

                  

                 
             

                     

 



     

              
 

              
             

                
                 

            
             

       

   
     

   
     

  

  
      

 



     
      

        





 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 16 
819 Taylor St Rm 8A24 
Fort Worth, TX 76102-6107 

Agency Website: www.nlrb.gov 
Telephone: (817)978-2921 
Fax: (817)978-2928 

August 15, 2019 

JIMMY BURK, BUSINESS MANAGER 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS LOCAL UNION 
NO. 479 
1430 SPINDLETOP RD 
BEAUMONT, TX 77705 
 

Re: International Brotherhood of Electrical 
Workers, Local Union 479 (Newtron Group) 

 Case 16-CB-240231 
 

DEAR MR. BURK: 

Enclosed is a copy of the first amended charge that has been filed in this case.   

Investigator:  This charge is being investigated by Field Examiner ALEX 
HERNANDEZ whose telephone number is (346)227-1372.  The mailing address is 1919 Smith 
St Ste 1545, Houston, TX 77002-8051.  If the agent is not available, you may contact Resident 
Officer STEVE E. MARTINEZ whose telephone number is (210)417-4062. 

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations in the first amended 
charge as soon as possible.  If the Board agent later asks for more evidence, I strongly urge you 
or your representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

 



International Brotherhood of Electrical 
Workers, Local Union 479 (Newtron Group) 

- 2 - August 15, 2019 

Case 16-CB-240231   
 
 

 

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent. The Agency requests all evidence submitted electronically to be in the form it is 
normally used and maintained in the course of business (i.e., native format).  Where evidence 
submitted electronically is not in native format, it should be submitted in a manner that retains 
the essential functionality of the native format (i.e., in a machine-readable and searchable 
electronic format).  If you have questions about the submission of evidence or expect to deliver a 
large quantity of electronic records, please promptly contact the Board agent investigating the 
charge. 

Very truly yours, 

  
TIMOTHY L. WATSON 
REGIONAL DIRECTOR 

 
Enclosure:  Copy of first amended charge 

 

Copy of charge only sent to: 
  

JAMMI JUAREZ 
INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS 
900 7TH ST, NW 
WASHINGTON, DC 20001-3720 

 
 



     

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS LOCAL UNION NO. 
479 

 Charged Party 

 and 

 

 Charging Party 

 

 
 
 
 
 
Case 16-CB-240231 
 

 

 
AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST LABOR 
ORGANIZATION  
 
I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on August 15, 2019, I served the above-entitled document(s) by regular mail upon the following 
persons, addressed to them at the following addresses: 
 
 
JIMMY BURK, BUSINESS MANAGER 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS LOCAL UNION 
NO. 479 
1430 SPINDLETOP RD 
BEAUMONT, TX 77705 

 
 

 
August 15, 2019  Cynthia Davis, Designated Agent of NLRB 

Date  Name 
 

 
   
  Signature 
 

(b) (6), (b) (7)(C)
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normally used and maintained in the course of business (i.e., native format).  Where evidence 
submitted electronically is not in native format, it should be submitted in a manner that retains 
the essential functionality of the native format (i.e., in a machine-readable and searchable 
electronic format).  If you have questions about the submission of evidence or expect to deliver a 
large quantity of electronic records, please promptly contact the Board agent investigating the 
charge. 

Very truly yours, 

  
TIMOTHY L. WATSON 
REGIONAL DIRECTOR 



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 16 
819 Taylor St Rm 8A24 
Fort Worth, TX 76102-6107 

Agency Website: www.nlrb.gov 
Telephone: (817)978-2921 
Fax: (817)978-2928 

August 15, 2019 

MIKE DEFEE, PRESIDENT 
NEWTRON GROUP 
1905 INDUSTRIAL DR 
NEDERLAND, TX 77627 
 

Re: International Brotherhood of Electrical 
Workers, Local Union 479 (Newtron Group) 

 Case 16-CB-240231 
 

DEAR MR. DEFEE: 

Enclosed is a copy of the first amended charge that has been filed in this case.   

Investigator:  This charge is being investigated by Field Examiner ALEX 
HERNANDEZ whose telephone number is (346)227-1372.  The mailing address is 1919 Smith 
St Ste 1545, Houston, TX 77002-8051.  If the Board agent is not available, you may contact 
Resident Officer STEVE E. MARTINEZ whose telephone number is (210)417-4062. 

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, if the Board agent asks you for evidence with respect to the allegations in 
the first amended charge, I urge you or your representative to cooperate fully by promptly 
presenting all evidence relevant to the investigation.  In this way, the case can be fully 
investigated more quickly. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent. The Agency requests all evidence submitted electronically to be in the form it is 
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normally used and maintained in the course of business (i.e., native format).  Where evidence 
submitted electronically is not in native format, it should be submitted in a manner that retains 
the essential functionality of the native format (i.e., in a machine-readable and searchable 
electronic format).  If you have questions about the submission of evidence or expect to deliver a 
large quantity of electronic records, please promptly contact the Board agent investigating the 
charge. 

Very truly yours, 

  
TIMOTHY L. WATSON 
REGIONAL DIRECTOR 

 

Enclosure:  Copy of first amended charge 





















































































































From:
To: Watson, Timothy; SM-Region 16, Fort Worth
Cc: Bock, Richard; Szapiro, Miriam; Dodds, Amy L.; Compton, Kayce R.; Shorter, LaDonna; Person, Robyn; Sullivan,

Joan A.
Subject: IBEW, Local 479 (Newtron Group), Case 16-CB-240231 (case closing email)
Date: Thursday, October 17, 2019 8:37:35 AM

This case was submitted for advice as to whether the Union violated Section 8(b)(1)(A) by failing to
notify the Charging Party of the time and date of an internal Union hearing concerning a complaint
he filed against another unit member alleging that the unit member was harassing the Charging
Party. Following the delivery of the complaint, the Charging Party requested and was granted a
reassignment to another jobsite. The Union’s failure to notify the Charging Party of the hearing date
caused  to miss the trial and  absence was one of the reasons cited by the Union for dismissing

 internal complaint. Although the Union essentially admits it failed to notify the Charging Party of
the date and time of the trial, the Union provided evidence that the Charging Party failed to sign 
complaint, which is an express requirement provided for in the Union’s bylaws. The Union has
agreed to allow the Charging Party to refile  complaint and to provide a new internal trial with the
attendant notification to all involved parties.
 
The Region should dismiss the charge, absent withdrawal. The Charging Party’s complaint is
unrelated to  terms and conditions of employment and  suffered no adverse employment
action from the alleged harassment. Since the complaint concerns a wholly intraunion matter that
does not impact the Charging Party’s terms and conditions of employment or other policies
imbedded in the Act, the Union’s failure to notify  of the time and date of the hearing did not
violate Section 8(b)(1)(A). See Office Employees Local 251 (Sandia National Laboratories), 331 NLRB
1417, 1418–19 (2000) (internal union matter violates Section 8(b)(1)(A) where it impacts member’s
employment relationship, access to Board processes, involves unacceptable methods of union
coercion, or otherwise impairs policies imbedded in the Act). However, we note that the General
Counsel considers harassment that occurs on the job to implicate employees’ interest as employees
and thus to be within the purview of Section 8(b)(1)(A) and Sandia where internal union rules and
processes fail to adequately address it. Accordingly, if issues raised in the Union’s internal complaint
process ultimately concern matters that touch upon the Charging Party’s rights as an employee, and
if that process fails to fairly vindicate those rights, then the Charging Party is invited to file a new
charge.
 
This email closes this case in Advice as of today. Please feel free to contact us with questions or
concerns.
 
 
____________________________

Division of Advice
National Labor Relations Board
1015 Half St. SE
Washington, DC 20570

(b) (6), (b) (7)(C)

(b) (6), (b) (b) (6), (  

(b) (6),  

(b) (6),  

(b) (6),  

(b) (6),  (b) (6),  

(b) (6), (b) 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)































From: Steben, Marene
To: Williams-Fisher, Tracy
Subject: FW: Case 16-CB-240231
Date: Monday, November 18, 2019 2:07:33 PM

 
 
From: Greg Macon <greg@ibew479.com> 
Sent: Friday, November 15, 2019 3:28 PM
To: Steben, Marene <Marene.Steben@nlrb.gov>
Subject: Case 16-CB-240231
 
Dear Ms. Steben:
 
Upon receiving the settlement agreement on Friday, November 15, 2019 in the above case, I have
posted the notice in the required areas. 
 
Please contact me at your earliest convenience regarding the electronic mailing requirements listed
in our settlement agreement.  
 
Thank you,
 
Greg Macon
409-833-8252 ext 0



From: Greg Macon
To: Steben, Marene
Cc: Williams-Fisher, Tracy
Subject: Re: Case 16-CB-240231
Date: Monday, November 18, 2019 11:28:09 AM
Attachments: image003.jpg

image004.jpg

Thank you for the clarification. 

On Mon, Nov 18, 2019 at 10:26 AM Steben, Marene <Marene.Steben@nlrb.gov> wrote:

It is only for employees under the collective bargaining agreement.

 

 

Marene Steben, Compliance Officer

National Labor Relations Board

Fritz G. Lanham Federal Building

819 Taylor Street, Room 8A24

Fort Worth, TX  76102

682-703-7489 (direct dial)

817-978-2928 (fax)

202-674-2691 (cell)

 

 

 

From: Greg Macon <greg@ibew479.com> 
Sent: Monday, November 18, 2019 10:20 AM
To: Steben, Marene <Marene.Steben@nlrb.gov>
Subject: Re: Case 16-CB-240231

 

Thank you for your response.  

We are currently in the process of requesting addresses from Newtron Beaumont, L.L.C. 



Does this requirement include Union and non-Union employees, i.e. office staff and
management?  Or just employees working at Newtron Beaumont, L.L.C. under our
collective bargaining agreement?

 

Thank you.

 

On Mon, Nov 18, 2019 at 10:10 AM Steben, Marene <Marene.Steben@nlrb.gov> wrote:

Greg:

 

Since you do not customarily communicate with members by email, we will not require
you to do so.  The mailing of the notice will suffice.

 

Thank you.

 

 

Marene Steben, Compliance Officer

National Labor Relations Board

Fritz G. Lanham Federal Building

819 Taylor Street, Room 8A24

Fort Worth, TX  76102

682-703-7489 (direct dial)

817-978-2928 (fax)

202-674-2691 (cell)

 

From: Greg Macon <greg@ibew479.com> 
Sent: Monday, November 18, 2019 8:51 AM
To: Steben, Marene <Marene.Steben@nlrb.gov>
Subject: Case 16-CB-240231



 

Dear Ms. Steben:

 

We are currently in the process of completing our settlement agreement requirements
regarding the above mentioned case.  

One of the requirements is distributing notice via Electronic Mailing.  Local Union 479
does not communicate with our membership via email.  Furthermore, Local Union 479
does not request personal email addresses from our membership as we send
communications via U.S. Mail.  Additionally, the employer does not provide email
addresses to their workers as they are outside construction workers, nor do they require
their workers to provide personal email addresses to them.  

 

As you may see, we are at a loss on how to complete this requirement.  We previously
addressed this issue with our Field Examiner, Humberto A. Hernandez. He said you
would be the person we needed to address this issue with.

 

Thank you for your immediate attention in this matter.  

 

Greg Macon

IBEW Local Union 479

Business Manager 



From: Steben, Marene
To: Greg Macon
Cc: Williams-Fisher, Tracy
Subject: FW: Case 16-CB-240231
Date: Wednesday, November 20, 2019 12:15:21 PM
Attachments: image003.jpg

image004.jpg

Greg:
 
After further discussions with the Region about this settlement, you WILL need to email the Notice
to the members that you have email addresses for.  The mailing of the Notices is only to the
bargaining unit employees at Newtron.  Let me know if you have questions.
 
 
Marene Steben, Compliance Officer
National Labor Relations Board
Fritz G. Lanham Federal Building
819 Taylor Street, Room 8A24
Fort Worth, TX  76102
682-703-7489 (direct dial)
817-978-2928 (fax)
202-674-2691 (cell)

 
 
 

From: Steben, Marene 
Sent: Monday, November 18, 2019 10:10 AM
To: Greg Macon <greg@ibew479.com>
Cc: Williams-Fisher, Tracy <Tracy.Williams-Fisher@nlrb.gov>
Subject: RE: Case 16-CB-240231
 
Greg:
 
Since you do not customarily communicate with members by email, we will not require you to do
so.  The mailing of the notice will suffice.
 
Thank you.
 
 
Marene Steben, Compliance Officer
National Labor Relations Board
Fritz G. Lanham Federal Building
819 Taylor Street, Room 8A24
Fort Worth, TX  76102
682-703-7489 (direct dial)





From: Steben, Marene
To: Williams-Fisher, Tracy
Subject: FW: Attached Notice
Date: Thursday, November 21, 2019 3:10:40 PM
Attachments: Notice to Employees and Members.pdf

 
 
From: Greg Macon <greg@ibew479.com> 
Sent: Thursday, November 21, 2019 1:11 PM

(b) (6), (b) (7)(C)



(b) (6), (b) (7)(C)



 Steben,
Marene <Marene.Steben@nlrb.gov>
Subject: Attached Notice
 
We are distributing the attached Notice to Employees and Members to you pursuant to a Settlement
Agreement approved by the Regional Director of Region 16 of the National Labor Relations Board in
Case 16-CB-240231.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)











 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 16 
1919 Smith St., Ste. 1545 
Houston, TX 77002 

Agency Website: www.nlrb.gov 
Telephone: (281)228-5600 
Fax: (281)228-5619 
E-mail:  marene.steben@nlrb.gov 

Agent’s Direct Dial: (682)703-7489 

December 3, 2019 

MIKE DEFEE, PRESIDENT 
NEWTRON GROUP 
1905 INDUSTRIAL DR 
NEDERLAND, TX 77627 
 

Re: International Brotherhood of Electrical 
 Workers, Local Union 479  
(Newtron Group) 

 Case 16-CB-240231 

Dear Mr. DEFEE: 

 In accordance with provisions of the Settlement Agreement in the above matter, the 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS LOCAL UNION NO. 
479 has furnished this office with signed copies of the Notice to Employees and Members for 
posting at your facility if you so desire.  These notices should remain posted for 60 consecutive 
days from the date of posting. 
 
 I am enclosing two copies of the Notice for this purpose. 
 

Very truly yours, 
 
/s/ Marene Steben 
 
MARENE STEBEN 
COMPLIANCE OFFICER 
 

Enclosures:  Notices 















 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 16 
1919 Smith St., Ste. 1545 
Houston, TX 77002 

Agency Website: www.nlrb.gov 
Telephone: (281)228-5600 
Fax: (281)228-5619 
E-mail:  marene.steben@nlrb.gov 

Agent’s Direct Dial: (682)703-7489 

December 31, 2019 

JIMMY BURK, BUSINESS MANAGER 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL 
 WORKERS LOCAL UNION NO. 479 
1430 SPINDLETOP RD 
BEAUMONT, TX 77705 
 

Re: International Brotherhood of Electrical 
 Workers, Local Union 479  
(Newtron Group) 

 Case 16-CB-240231 

Dear Mr. BURK: 

The notice posting period in the above matter will expire on January 14, 2020.  On that 
date please have a responsible official of the Union complete the enclosed “Confirmation of 60-
Day Posting” form and immediately return it to the Regional Office by fax or e-mail.  Upon 
confirmation of the posting, full compliance with the affirmative provisions, and no reported 
violations of the Settlement Agreement, I will recommend that the case be closed on compliance. 

You may also submit your documents by E-Filing through our website, www.nlrb.gov.  
To file electronically using the Agency’s e-filing system, go to our website at www.nlrb.gov 
and: 1) Click on E-File documents; 2) Enter your NLRB Case Number; and 3) Follow the 
detailed instructions. 

 

Very truly yours, 
 
      /s/ Marene Steben 
 

MARENE STEBEN 
COMPLIANCE OFFICER 

Enclosure 





From: Steben, Marene
To:
Cc: Williams-Fisher, Tracy
Subject: SET.16-CB-240231.InformalSettlementAgreementSigned .pdf
Date: Friday, January 3, 2020 10:28:02 AM
Attachments: SET.16-CB-240231.InformalSettlementAgreementSigned .pdf
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:
 
I received a message that were requesting a copy of the Settlement Agreement and the Notice for
the above-captioned case.  Please find attached the documents you requested.  You should have
previously received a copy of these.  If you need anything further, please let me know.
 
 
Marene Steben, Compliance Officer
National Labor Relations Board
Fritz G. Lanham Federal Building
819 Taylor Street, Room 8A24
Fort Worth, TX  76102
682-703-7489 (direct dial)
817-978-2928 (fax)
202-674-2691 (cell)

 
 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



From: Steben, Marene
To: Williams-Fisher, Tracy
Subject: FW: LTR.16-CB-240231.Solicit Compliance from Union-Sent to Union (3)
Date: Friday, January 3, 2020 11:33:19 AM
Attachments: LTR.16-CB-240231.Solicit Compliance from Union-Sent to Union (3).docx
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For NxGen
 

From: Steben, Marene 
Sent: Friday, January 3, 2020 10:30 AM
To: 
Subject: LTR.16-CB-240231.Solicit Compliance from Union-Sent to Union (3)
 
This letter plus the previous documents I sent to you are what would have been sent to your home
address.
 
 
Marene Steben, Compliance Officer
National Labor Relations Board
Fritz G. Lanham Federal Building
819 Taylor Street, Room 8A24
Fort Worth, TX  76102
682-703-7489 (direct dial)
817-978-2928 (fax)
202-674-2691 (cell)

 
 

(b) (6), (b) (7)(C)



From: Greg Macon
To: Steben, Marene; Williams-Fisher, Tracy
Subject: Case 16-CB-240231
Date: Tuesday, January 14, 2020 11:30:15 AM
Attachments: NLRB Confirmation of 60 Day Posting.PDF

Please see attached "Confirmation of 60-Day Posting"

Thank you, 
Greg Macon








